
AGREEMENT

THIS AGREEMENT, made and entered into this 16th day of September, 2003 by and between the CITY OF COEUR D'ALENE, KOOTENAI COUNTY, IDAHO, hereinafter referred to as the "CITY" and LOCAL NO. 1494, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereinafter referred to as the "UNION,"

W I T N E S S E T H,
WHEREAS, I.C. 44-1802 authorizes firefighters in any city to bargain collectively with their respective city and to be represented by a bargaining agent in such collective bargaining process as to wages, rates of pay, working conditions and all other terms and conditions of employment, and,

WHEREAS, the City of Coeur d’Alene and the Union have collectively bargained since 1980 and copies of previous agreements are available at the office of the City Clerk, and,

WHEREAS, the majority of the firefighters of the CITY have selected the UNION as their sole and exclusive bargaining agent for all members of the fire department of the CITY, and,

WHEREAS, the representatives of the UNION timely presented to the CITY written notice for a meeting for collective bargaining purposes, pursuant to the provisions of said I.C. 44-1802, and,

WHEREAS the CITY and representatives of the UNION have met and conferred in good faith to resolve and mutually agree upon wages, rates of pay, working conditions, and all other terms and conditions of employment and, as a result thereof, the CITY and the UNION desire to enter into a collective labor agreement for the term as specified in Article II.

NOW, THEREFORE, the parties hereby mutually agree as follows: 


CONTENTS

Article I




Purposes

Article II



Term of Agreement

Article III



Recognition

Article IV



Union Security & Checkoff

Article V




City Security

Article VI



Union Business

Article VII



Discrimination

Article VIII



Minimum Staffing

Article IX



Prevailing Rights

Article X




Rules & Regulations

Article XI



Grievance Procedure

Article XII



Personnel Reduction

Article XIII



Shift Changes

Article XIV



Working out of Classification

Article XV



Sick Leave

Article XVI



Vacancies & Promotions

Article XVII



Bereavement Leave

Article XVIII



Insurance Coverage

Article XIX



Holidays

Article XX



Overtime

Article XXI



Vacation

Article XXII



Wages

Article XXIII



Supplemental Agreement

Article XXIV



Job Description

Article XXV



Mileage & Travel Expense

Article XXVI



Residency

Article XVII



Uniforms & Protective Equipment

Article XVIII



Tuition Reimbursement
Article XXIX



Management Rights

Article XXX



Savings Clause

Article XXXI



Post Employment Health Insurance

Article XXXII



Binding Arbitration

Article XXXIII



Bi-Weekly Pay Schedule

ARTICLE I

PURPOSES

It is the purpose of this Agreement to achieve and maintain harmonious relations between the CITY and the UNION, to provide for equitable and peaceful adjustment of differences that may arise and to establish proper standards of wages, hours and other conditions of employment.

ARTICLE II
TERM OF AGREEMENT

SECTION 1.  This Agreement shall be effective as of the first day of October 2003 and shall remain in full force and effect until the thirtieth day of September 2008. 

SECTION 2.  The Union hereby agrees to participate with the City in a study to determine if and how the City's Personnel Administration system, including the Civil Service Ordinance and Personnel Rules, can be combined, said study to be completed no later than October 1, 2004.  

ARTICLE III
RECOGNITION

The CITY recognizes the UNION as the exclusive bargaining agent for all of the employees of the fire department, except the fire chief, deputy fire chief, administrative support I, and executive assistant.  Classifications within the bargaining unit are recognized to be Captain, Lieutenant,  Engineer, Firefighter, EMS Lieutenant, and Fire Inspector.  If the following classifications are created, the position will be represented by the union:  EMS Captain, Division Chief, Battalion Chief, Shift Commander, Training Lieutenant, Training Captain, Maintenance Lieutenant, Maintenance Captain.

ARTICLE IV
UNION SECURITY AND CHECKOFF

SECTION 1.  CITY shall remit, at the place and address directed in writing by the UNION, union dues and assessments  on/or before the first day of the following month, such dues and assessments or service charges are withheld from the pay of each employee.  Each employee shall file a written authorization approving the deduction, and remittance, from his/her pay for said dues and assessments or service charges. 

SECTION 2.  The UNION shall indemnify, defend and save the CITY harmless against any and all claims, demands, suits or other forms of liability that shall arise out of or as a result of any 

conduct taken by the CITY for the purpose of complying with the sections of this article.

ARTICLE V

CITY SECURITY

SECTION 1.  The UNION and the employees agree that during the term of this Agreement, they will not cause, encourage, participate in, or support any slow‑down, strike, or picketing against the CITY or other interruption of or interference with the normal functions of the CITY. The UNION and the employees further agree, that during the term of this Agreement, no firefighter will recognize a picket line of any labor organization while in the performance of his/her official duties. Violation of this paragraph shall be grounds for disciplinary action.

SECTION 2.  No employee will engage in outside employment  that will adversely affect the performance of his/her duties or be a conflict of interest or a discredit to the City of Coeur d'Alene, in accordance with the Personnel Rules and Regulations in effect as of the date of this agreement.

ARTICLE VI
UNION BUSINESS

Firefighters elected or appointed to local and state UNION offices shall be granted time off as specified herein with pay to perform their UNION functions.  Reasonable notice shall be given when requesting time off to perform UNION functions; such notice shall be at least five (5) calendar days whenever possible.  The CITY agrees to provide paid replacements for up to  seven (7) shifts each fiscal year for UNION functions when necessary to maintain staffing levels.  After the CITY has provided  seven (7) shifts (or a total of  one hundred sixty-eight (168) hours of paid replacements to maintain minimum staffing levels, additional time off shall be granted utilizing the shift exchange procedure provided by Article XIII of this Agreement.  Reasonable notice shall be given when requesting time off to perform UNION functions.  If authorized by the Chief, or Deputy Chief in the Chief’s absence, additional UNION time may be given if it can be shown to be in the best interest of the department, the UNION and the CITY.

ARTICLE VII
DISCRIMINATION

The CITY and the UNION agree not to discriminate against any employee for his/her activity in behalf of, or membership or non‑ membership in the UNION.  The CITY and the UNION agree that there shall be no discrimination against any employee because of race, color, religion  disability, national origin,  age, marital status, or sex.

ARTICLE VIII
MINIMUM  STAFFING

SECTION 1.  It is agreed that the intent of this article is to have a minimum staffing level of twelve (l2) firefighters (ranks firefighter through captain) on duty and available for initial response as of January 1, 2004, of which two will be Idaho State certified paramedics.  

SECTION 2.  The purpose of this article is to provide sufficient on‑duty staffing to provide for safe and efficient fire suppression operations.  Nothing in this article or Agreement shall limit the CITY's right to layoff for lack of funds.

SECTION 3.    It is recommended that the main station be staffed by five (5) firefighters (ranks firefighter through captain) at the beginning of each shift.  This will consist of a minimum of three (3) on the ladder or engine in the station and two (2) on the ambulance.  Anytime the fire apparatus leaves the City for mutual aid or the staffing falls below three (3), the Captain or Acting Captain, deputy chiefs or fire chief may authorize off-duty personnel to be called back for extra duty.

SECTION 4.    It is recommended that station 2 be staffed by four (4) firefighters (rank firefighter through captain) at the beginning of each shift and at all times shall be manned by at least two (2) firefighters.  This will consist of a minimum of two (2) on the ladder or engine in the station and two (2) on the ambulance. Anytime the fire apparatus leaves the City for mutual aid or the staffing falls below two (2), the Captain or Acting Captain, deputy chiefs or fire chief may authorize off-duty personnel to be called back for extra duty.

SECTION 5.  It is recommended that station 3 be staffed by four (4) firefighters (rank firefighter through captain) including one paramedic at the beginning of each shift.  The engine shall have a minimum of two (2) personnel and three (3) when the shift is at full staffing.  Anytime the fire apparatus leaves the City for mutual aid or staffing falls below two (2) the Captain, Acting Captain, deputy chiefs or fire chief may authorize off-duty personnel to be called back for extra duty.

SECTION 6  It is recommended that a station 3 Paramedic SUV Car be staffed by at least one (l) firefighter (rank firefighter through captain) with a current Idaho paramedic certificate.

SECTION 7.  The purpose of this Section is to allow on-duty personnel the opportunity to attend the following functions outside the City limits:

1.
School/classes

2.
Conferences/Seminars

3. Meetings/Miscellaneous functions, approved by the Fire Chief or Deputy Fire Chief in the Chief’s absence.

In order to ensure a quick response to emergency incidents within the City, the above functions shall be approved only if they fall within the following boundaries:

N-
North to Wyoming Avenue

S-
South to the North Base of Mica Grade. 

E-
East to the National Forest line/Southeast to the Mullan Trail I-90 Exit.

W-
West to Highway 41.

Note:
In addition to the above set boundaries, the use of Dalton City Hall, located at 4th Street and Hanley Avenue, shall be available for an entire duty crew to attend the previously mentioned functions. 

Prior to attending a function on-duty that falls outside the city limits, those personnel wishing to attend said function shall obtain the approval of  their Captain or Acting Captain, deputy chief or fire chief. No more than one station regardless of the staffing levels will be allowed to attend functions on any given day.  The shift captain, deputy chief or fire chief however, may allow that number to increase if they feel confident their area of responsibility is sufficiently covered.  The shift captain shall have the ability to cancel or recall on-duty personnel from attending a function if it is felt that weather conditions, increase in emergency activity, or under other circumstances, the attendance of said function will greatly delay the response back to the city limits.

ARTICLE IX
PREVAILING RIGHTS

All rights and privileges held by the employees at the present time which are not included in this Agreement shall remain in force and unchanged and unaffected in any manner.

ARTICLE X

RULES AND REGULATIONS

SECTION 1.  All employees of the bargaining unit shall comply with all Coeur d'Alene City Fire Department Rules and Regulations, which by reference are incorporated herein and made a part hereof, including those relating to conduct and work performance; such rules shall not be applied in a discriminatory manner by either party.  It is further recognized that the department rules and regulations shall be subject to the grievance procedure.  

SECTION 2.  Any changes in or updating of rules and regulations, which affect employee rights or terms and conditions of employment, shall be accomplished through mutual consent during the term of this Agreement.

SECTION 3.  If mutual consent cannot be reached on a change in or updating of a rule or regulation, either party may initiate the grievance procedure at the council level.

ARTICLE XI
GRIEVANCE PROCEDURE

SECTION 1.  Grievances or disputes  that may arise including the interpretation of this Agreement, or as a result of the adoption of rules and regulations provided in Article X, shall be settled in the following manner.

SECTION 2.  The UNION may form a grievance committee  that shall, from time to time, acquaint itself with grievances submitted to it by any firefighter governed by this Agreement.  Such committee may, in the event it deems a grievance meritorious, refer the grievance to the fire chief, in accordance with the procedure provided in Section 3 for the purpose of correcting, rectifying and adjusting the grievance.  In addition, the committee may submit grievances in all cases regarding the interpretation and application of this Agreement.

SECTION 3.  The procedure for adjudicating grievances is as follows:

Step 1.  The employee and/or the grievance committee shall discuss the grievance with the deputy fire chief within thirty (30) calendar days from the occurrence thereof or the employee's knowledge thereof.  The deputy fire chief shall respond to the grievance no later than five (5) working days after the grievance was brought to his attention.

Step 2.  If the grievance remains unresolved, it must be stated in writing and presented to the fire chief no later than five (5) working days after the deputy fire chief response, and the fire chief shall set a time and place for hearing the grievance presented by the representatives of the grievance committee with or without the presence of the complaining employee within five (5) working days after such grievance has been referred to the fire chief; but, in the event the fire chief is out of the city or away from duty at the time the grievance is referred to his office, then the fire chief shall, within five (5) working days following his return to the city and/or assuming work duty, establish a time and place for hearing the grievance, with or without the presence of the complaining employee, as presented by the representatives of the grievance committee.

A.
The  fire chief shall render a decision within five (5) working days after hearing the grievance as presented, but if the fire chief  has not rendered a decision within said five (5) days, the grievance will be deemed as a matter of law to have been rejected.

B.
The committee may appeal the fire chief's decision to the city council, which must render a decision to be determined on an administrative basis within three (3) weeks after written notice of appeal has been filed with the council.  The council may also take further testimony or make further inquiry as it deems proper.  The decision of the Council shall be served on the appellant by mailing a copy to Local No. 1494, at P.O. Box 2064, Coeur d’Alene, certified mail return receipt requested or by personal service on an officer of Local No. 1494.

C.
The Council and Committee may agree to mediation prior to arbitration.  If the parties agree to mediation time limits shall be stayed until at least one party advises the other that mediation has not been successful.

Step 3.  The committee may appeal the council's decision to an arbitration board whose constitution, functions and procedure for appointment are as follows:

A.
The appeal of the council's decision must be filed with the city clerk within five (5) working days from the date of the council's decision.

B.
At the time of filing its notice of appeal, the committee shall, in writing, appoint and name an arbitrator who shall not be a member of the UNION.  The CITY, by written notice, within five (5) days after receipt of such notice by the committee, shall appoint a second arbitrator who shall not be an elected official or employee of the CITY.  When the two (2) arbitrators have been so appointed as hereinabove provided, they shall select a third arbitrator within five (5) days who shall be chairman of the arbitration board.  Said notice of such appointment shall be signed by both arbitrators and mailed to each party herein within five (5) days after such appointment.  If a third arbitrator cannot be agreed upon, written notice of such shall be submitted to the commissioner of labor of the state of Idaho who shall thereupon select the third arbitrator and written notice of such appointment by said commission shall be mailed to each party hereto within five (5) days after such appointment.

C.
Upon the appointment of three (3) arbitrators, as hereinabove provided, such arbitrators shall hold an arbitration hearing at the time and place selected by them, but such hearing must be held within three (3) weeks from the date of the selection of and the notification thereof, the third arbitrator.  At the hearing, the laws of evidence of the state of Idaho shall apply and the hearing shall be conducted pursuant to the provisions of Title 7, Chapter 9 of the Idaho Code and the terms and conditions of this Agreement.

Step 4.  The award of the majority of the arbitrators shall be binding upon the parties hereto and the award may be entered upon the records of any court having jurisdiction, except that each party shall retain the right to appeal as provided in the provisions of Title 7, Chapter 9, Idaho Code.  Costs of arbitration shall be borne equally by CITY and UNION; that is, each shall be responsible to pay (a) for the services of the arbitrator selected by it, (b) one‑half of the cost for the services of the third arbitrator, and (c) one‑half of the costs of each arbitration proceeding.

ARTICLE XII
PERSONNEL REDUCTION

SECTION 1.  In the case of personnel reduction, the employee with the least seniority shall be laid off first.  

SECTION 2.  No new employees shall be hired until the laid‑off employee has been given the opportunity to return to work.  If the laid‑off employee fails to respond to a registered letter in seven (7) days, the CITY may assume he does not wish to return.

ARTICLE XIII

SHIFT CHANGES

SECTION 1.  Employees shall have the right to exchange shifts when such exchange does not interfere with the best interests of the CITY and the fire department.  The fire chief or deputy fire chief(s) must first approve all such exchanges. 

SECTION 2.  Whenever a permanent shift change occurs, the Chief or Deputy Chief must attempt to provide two weeks notice to the affected firefighter.  Furthermore, affected firefighters shall maintain any approved vacation time.

ARTICLE XIV
WORKING OUT OF CLASSIFICATION

SECTION 1.  Upon completion of entry level firefighter probation, any fire personnel working out of classification must be certified and eligible to work in the higher classification to which he is assigned.  Any firefighter who is required to accept the responsibility and carry out the duties of a position or rank above  the one he normally holds shall be paid the rate assigned to that position or rank at the same step as the firefighter’s regular assignment.

SECTION 2.  Temporary assignment will be made based upon the recommendation of the fire chief and approval of the city administrator.

  Any fire department employee who successfully passes a promotional or qualifying examination as well as successfully completing a department certification program for the positions of Engineer, and Company Officer to include Lieutenant and Captain, for a position or rank above that he/she normally holds shall be paid at the rate assigned to that position or rank when so assigned.  If no one is available to meet the requirements the company officer will call back an employee that meets department qualifications.  Employees wishing to take part in the working out of class certification process should contact their company officer or department training officer to get required materials.  Examinations or certifying tests for the higher position or rank will be given on a bi-annual basis or when an existing list is exhausted or when deemed necessary by the Fire Chief.

ARTICLE XV
SICK LEAVE

SECTION 1.  Sick leave with pay shall be granted to all probationary and  regular employees within the competitive service, except those who work less than 1040 hours per year.  Sick leave shall not be considered as a right  that an employee may use at his/her discretion, but shall be allowed only in case of necessity and actual personal sickness or disability.  In order to receive compensation while absent on sick leave, the employee shall notify his/her immediate supervisor or the  Human Resource Director prior to, or within four (4) hours after the time set for reporting to work, or as may be specified by the head of the department.  In those situations which have rendered the employee incapable of reporting as specified above, the employee shall report at the earliest possible time.  When the absence is for more than three (3) shifts, the employee may be required to file a physician's certificate with the  Human Resource Director, and department head stating the cause of the absence. 

SECTION 2.  Sick leave may also be granted in the event of an illness to a member of an employee's immediate family  that requires the employee's presence to care for said family member.
SECTION 3.  For purposes of computing sick leave, a working day for forty (40) hour a week employees shall be considered eight (8) hours and for fifty‑six (56) hour a week employees, twelve (12) hours.  Sick leave shall be earned at the rate of two (2) working days/or twenty‑four (24) hours for each month of service for fifty‑six (56) hour a week employees, and at the rate of ten (10) hours for each month of service for forty (40) hour a week employees.  Unused sick leave may be accumulated to a total of not more than one hundred twenty (120) working days (1440 hours) for employees who work a fifty‑six (56) hour week and to a total of ninety (90) working days (720 hours) for employees who work a forty (40) hour week.  For the purpose of computing compensation for accrued sick leave at retirement provided for in Option Two of Section 4, sick leave shall be calculated as unlimited accrual.

SECTION 4.  Each employee shall select one of the following options for compensation of sick leave accrual:

Option One:
Employees having accumulated one thousand four hundred forty (1440) hours of sick leave as of October l, shall receive one (l) additional hour of vacation leave for every three (3) hours of sick leave forfeited on October l, of each year. Employees receiving additional vacation credits in this manner may elect to be compensated at their hourly  wage for up to seventy‑two (72) hours of such additional vacation credits. Employees who have not accumulated one thousand four hundred forty (1440) hours of sick leave, or 720 hours for 40-hour employees, as of October l, shall receive  four (4) hours of vacation for each quarter of a fiscal year in which they did not use any sick leave.  An employee who retires from the City of Coeur d’Alene pursuant to the provisions of Idaho Code shall be compensated for 31% of his/her accumulated sick leave at the time of retirement.

Option Two:
Employees selecting this option shall not receive any yearly pay back for accrued sick leave.  Upon retirement from the City of Coeur d’Alene pursuant to the provisions of Idaho Code or the death of the employee he/she or their beneficiary shall be compensated for 41% of the employee's accrued sick leave hours.

Once an employee has selected one of the above options upon reaching eligibility, that selection may not be changed.

All employees receiving  base wages in lieu of temporary disability payments will no longer accumulate  vacation and sick leave following sixty (60) days of disability. 

SECTION 5.  In order to address post employment healthcare needs, once a 56 hour a week employee reaches 500 sick leave hours, he/she shall put 8 hours of sick leave per month into a Medical Savings Account (MSA) at their current hourly wage.  Once a 40 hour a week employee reaches 320 sick leave hours, he/she shall put four (4) hours of sick leave per month into an MSA account at their current hourly wage. 

SECTION 6.  An employee eligible for temporary time‑loss payments under the Worker's Compensation Law (Idaho Code 72‑301) shall not have lost duty time deducted from his/her sick leave until any of the following occur:

l.  The employee is released for return to duty by a physician approved by the State of Idaho Industrial Commission; or

2.  The employee receives a partial or total permanent disability rating; or

3.  The employee retires from the City of Coeur d’Alene pursuant to Idaho Code; or

4.  The employee remains unable to return to duty after six (6) months from the date of injury, or one year in the case of an injury sustained under emergency conditions (going to, coming from, or at the actual scene) or while participating in simulated emergency scene training exercises.

Any time‑loss payments received by the employee as a result of workers compensation shall be paid to the City as long as the employee is continuing to receive full  wage.  Should the employee continue to be unable to return to work after six months (or one year, whichever applies from (4) above) from the date of injury, the City shall begin to charge the employee's sick leave account the difference between his/her base   wage  and the amount of time loss payments received by the City; such payments shall be credited to the employee's sick leave account until the sick leave is exhausted or until one of conditions 1, 2, or 3 above occurs.  The City shall continue to provide group health, dental and vision insurance coverage for the employee and eligible dependents during the first two years of an employee's disability retirement.  All employees receiving  base wages in lieu of workers compensation payments will no longer accumulate  vacation and sick leave following sixty (60) days of disability. 

ARTICLE XVI
VACANCIES AND PROMOTIONS

SECTION 1.  When a permanent vacancy occurs in any position, it shall be filled upon official severance of the departing member of the fire department.  Filling of all vacancies shall be in accordance with rules and regulations set forth by civil service.  The chief of the department may request  when appropriate an examination based on civil service guidelines.

SECTION 2.  Appointment to fill vacancies in rank or position may be made before but not later than sixty (60) days following civil service examination or from the established list. 

ARTICLE XVII
BEREAVEMENT LEAVE

SECTION 1:  In the event of the death in the immediate family of an employee and/or being in attendance at the relative’s bedside, the employee shall be granted up to seventy-two (72) hours off with pay.  Forty (40) hour employees shall be granted up to forty (40) hours off with pay.  Immediate family is defined as spouse including documented common law status, child, and mother, father, legal guardians, brothers, sisters, grandparents, and grandchildren of either spouse.  Child is defined as the biological, adopted, foster, stepchild, legal ward or a child of an individual acting in the parent’s stead.  Only time taken within thirty (30) days prior to or immediately following a death shall qualify as bereavement leave.  If an employee is on scheduled time off at the time bereavement occurs, bereavement leave shall be paid and the time off shall not be charged to accrued leave until bereavement leave is exhausted.

SECTION 2:  Only time taken within thirty (30) days prior to or immediately following a death shall qualify as bereavement leave.  An extension of such leave or time taken off for the illness of an immediate family member that does not result in death shall be charged to sick leave, vacation, and/or comp time as the employee requests in accordance with applicable policies.

ARTICLE XVIII
INSURANCE COVERAGE

SECTION 1.  Health Insurance:  The CITY agrees to provide a  medical  insurance program for the employee and dependents.  One hundred (100%) percent of the employee’s health insurance premium will be borne by the City for single employee plan coverage only. During fiscal year 2003/2004 employees shall pay 5% of the total employee selected healthcare plan premium. In ensuing years, the City is authorized to increase annually the co-pay at a rate not to exceed $5.00 per year when the family premium increase is greater than 5%. If the co-pay increase for emergency room, doctor’s visits or prescriptions are not sufficient to reduce the premium increase to 5% or less, the employee shall also pay 25% of the premium net increase. If this does not reduce the premium increase to 5% or less, then the health insurance review committee will be activated to review possible changes or alternate plans. The health plan and the employee contribution amount will stay the same until completion of health insurance committee review.  Any savings in premiums greater than 2% of the previous year’s premium will be reallocated through the Medical Savings Account to all regular full-time employees. 

The Employee Healthcare Review Committee, hereafter referred to as “the Committee” shall consist of four members.  There shall be one member from each of the following four employee groups:  Lake City Employee’s Association, Fire Union, Police Association, and exempt employees.  The members shall be selected by their respective employee group and shall be active dues paying members where applicable.  The Committee's goal is to research options which may reduce or maintain the healthcare premiums and/or options which may increase the employee’s contribution toward the total family premium such that the total family premium cost increase to the City is five percent (5%) or less.  Each Committee member has one (l) vote.  A majority vote of the committee is required prior to October 31 of the year in which the Committee is formed.  The decision reached by majority vote will be implemented January 1.  In case of a tie, the Committee shall present in writing all options to the City’s Executive Team for a decision.

In the event that all employee groups/associations do not include like language, the Employee Healthcare Review Committee contract language will be open for further discussion to explore options.

SECTION 3:  If the employee elects to opt out of the City’s medical insurance plan, the employee’s premium that the City would have paid for single coverage would be placed in the employee’s Medical Savings Account. Proof of other medical insurance, not provided by the City, must be provided by the employee. 

SECTION 4:  The City will contribute $55.00 per month to the employee’s Medical Savings Account Plan.  

SECTION 5.  Life Insurance:  The CITY agrees to pay one hundred percent (100%) of the premium for  twenty-five thousand dollars ($ 25,000) of group life insurance for each employee, including one thousand dollars ($1,000) of group life insurance for eligible dependents and accidental death and dismemberment benefits.
SECTION 6.  Disability Insurance:  The CITY agrees to pay one hundred percent (100%) of the premium for disability insurance, which would provide a disabled employee, after sixty (60) days of lost time, or duration of accrued sick leave, whichever is greater, sixty percent (60%) of base wage to age sixty-five (65).  It is understood and agreed that affected employees could receive pro‑rated vacation  leave benefits, if available from the employee's vacation  leave account, to maintain  base wage after insurance payments begin.  It is not the intent of this section to provide the employee with any benefit that would result in the employee being compensated in any manner in excess of 100% of the employee’s  base wages. All employees continuing to receive  base wages in lieu of disability insurance payments, but not actively working for sixty (60) consecutive days, will no longer accumulate  vacation and sick leave.

SECTION 7.  Dental Insurance:  The CITY agrees to pay one hundred percent (100%) of the premium costs for family dental coverage.

SECTION 8.  Vision Insurance:  The CITY agrees to pay one hundred percent (100%) of the premium costs for family vision coverage.

SECTION 9:  An employee who retires from the City of Coeur d’Alene pursuant to the provisions of Idaho Code may elect to remain on the City's group health, dental and vision insurance programs.  Such election must be made as prescribed by Federal law at the time of the employee's retirement.  Employees who so elect shall be responsible for paying the applicable premium on or before the first day of each month in order to continue receiving this benefit.  Any employee who elects to terminate his/her  insurance coverage or who fails to make timely premium payment shall not be allowed to re-enroll.  No new dependents may be added to the employee's coverage following retirement.  

SECTION 10:  Beginning in Fiscal Year 2003/04, the CITY agrees to provide every other year, NFPA approved blood draws, which would include screenings, for HIV Hepatitis C, HBV, Cholesterol levels etc. for all employees covered by this agreement.  These blood draws would be voluntary for the Union members. 

ARTICLE XIX
HOLIDAYS

All employees covered by this Agreement shall be entitled to  eleven (11) holidays, for a total of two hundred sixty-four (264) hours.  Forty (40) hour employees would receive a total of eighty-eight (88) hours.  Eligible holidays are as follows:  January 1, Idaho Human Rights Day (or Martin Luther King Day), the third Monday in February, last Monday in May, July 4th, first Monday in September, November 11th, Thanksgiving Day, day following Thanksgiving, Christmas, and the employee's birthday.  Also, any other day proclaimed as a holiday by the mayor.  Pay for each holiday shall be the individual’s  base wage at the time of the holiday. It shall be paid on or before  December 1st of each year for the entire preceding calendar year. Forty (40) hour a week employees shall normally not work on a holiday and shall not receive extra holiday compensation.  If required to work on a holiday, such employees shall be paid in accordance with Article XX, Sections 3 and 4. 

ARTICLE XX
OVERTIME

SECTION 1.  Purpose:  The following provisions shall govern compensation for overtime to employees covered by the terms of the Agreement.

SECTION 2.  Definitions
A.
 Designated work period and workday:  A  designated work period for regular full‑time employees covered by the terms of this Agreement shall consist of fifty‑six (56) hours, including meal periods.   The  designated work period for "forty (40) hour a week employees" shall consist of forty (40) hours, excluding meal periods,  Monday through Friday.  The work schedule of employees required to work a fifty‑six (56) hour work week as set forth above shall be as follows:  twenty‑four (24) hours on, twenty‑four (24) hours off, twenty‑four (24) hours on, twenty‑four (24) hours off, twenty‑four (24) hours on and four (4) days, ninety‑six (96) hours off.

1.
Firefighter:  The work period for purposes of computing overtime as required by Section 207K of the Fair Labor Standards Act and applicable U.S. Department of Labor Regulations shall be twenty‑seven (27) days, commencing at 8:00 a.m., April 15, 1985.
B.
Overtime shall consist of authorized work in excess of the  number of hours in any scheduled work  period or in excess of the maximum number of hours permitted by U.S. Department of Labor Regulations for a twenty‑seven (27) day work period.  Scheduled Vacation Leave and Sick Leave taken shall be considered as hours worked for purposes of determining eligibility for overtime pay required by Department of Labor Regulations implementing the Fair Labor Standards Act. Overtime of less than fifteen (15) minutes in any workday shall not be included in determining the total number of hours worked. Thereafter, overtime shall be computed to the nearest half hour.

C.
All overtime shall be authorized by the fire chief or deputy fire chief

D.
Call Back:  Call back pay is provided to firefighters covered by the terms of this Agreement who are called back to the working environment due to fire department emergencies.  Call back is considered within the definition of overtime.  Fire department emergencies are defined as follows:

1. Supplement and back up the on‑duty forces on all structure fire alarms or on other serious emergencies;

2.
To replace personnel responding to mutual aid requests as authorized by the department through prior agreements;

3.
When emergency personnel are required due to a natural disaster;

4.
To replace sick or injured firefighters.

SECTION 3.  Method of Compensating for Overtime Work
A.
Overtime shall be paid at one and one‑half times the hourly  wage based on a  designated work period.

B.
An employee called to work at a time other than his scheduled work shift shall be credited with a minimum of three (3) hours at the overtime wage, unless such time shall be continuous with his scheduled work day, in which case he shall be paid for the actual overtime worked to the nearest half hour, at the overtime wage.

C.
For the purpose of computing overtime, an employee absent on authorized jury leave with pay, shall be considered to have worked his  scheduled work shifts during such absence.  Employees absent on unpaid leave shall not be considered to have worked during such absence.

SECTION 4.  Wildland Project Fires
The City of Coeur d’Alene will pay any Fire Department Employee who leaves the City under the auspices of the Idaho Department of Lands (IDL) or the United States Forest Service (USFS) as part of a Wildland firefighting crew under the following guidelines:

The employee will be paid from the time they leave a City of Coeur d’Alene Fire Station until they return to a City of Coeur d’Alene Fire Station.

They will be paid straight time for their normally scheduled shifts and a minimum of sixteen (16) hours of overtime for those days not regularly scheduled.

The employee will be paid by the City of Coeur d’Alene and retain all benefits and insurance.

The City of Coeur d’Alene will be reimbursed, through contract, by IDL, or USFS.

This will hold true if the employee leaves as part of an apparatus crew or as a single resource.

SECTION 5.  Compensatory Time
A.
At the request of any employee, the fire chief may provide that, in lieu of cash payment for overtime, he may be allowed compensatory time off, at the rate of one and one‑half times the hourly wage for each hour of overtime worked, over forty (40) hours per week.

B.
Any such time off shall be taken at a time mutually agreed upon by the employee and the fire chief.

C.
In no event shall the employee accumulate more than four hundred eighty (480)  hours of compensatory time without the written authorization of the city administrator. 

D.   Members of the Honor Guard will be given three (3) hours of compensatory time per month when they are part of the team.  This time can be used at the employee’s discretion but will also allow them to use this instead of getting trades when staffing levels are at a maximum.  

SECTION 6.  Assignment of Overtime
Overtime work shall be distributed as equally as practical among employees.

ARTICLE XXI
VACATION

SECTION 1.  All employees in the competitive service shall be entitled to vacation leave with pay, except employees who have served less than six (6) months in the service of the CITY.  However, vacation credits for said time shall be granted to each such employee who later receives a  regular appointment.  Eligible employees who work less than full‑time, but more than 1040 hours during a fiscal year, shall be credited vacation on a pro‑rated basis.  For purposes of computing vacation leave, a working day for forty (40) hour employees shall be considered eight (8) hours and for fifty‑six (56) hour a week employees, a shift shall be twenty‑four (24) hours.  Employees may take vacation leave in the amount of days accumulated at the time of such leave; provided that for good cause shown and upon prior approval from the  Human Resource Director, an employee may advance vacation in the amount not to exceed five (5) additional days.  Forty (40) hour a week employees may accumulate thirty (30) days vacation leave and fifty‑six (56) hour a week employees may accumulate twelve (12) shifts.

SECTION 2.  Insofar as is practical, employees will be scheduled for periods of annual leave based upon their preference and in order of length of tenure with the CITY.  Any deviation from the schedule, once prepared, must be approved by the  Fire Chief.  Vacations shall be approved and authorized at the discretion of the fire chief.  Scheduled calendar dates for vacations may not be transferred between employees in any manner that would increase or decrease amount of vacation days allocated to each employee.  

SECTION 3.  All  regular employees who terminate employment, whether voluntarily or involuntarily, shall be paid in a lump sum of all accrued vacation leave earned prior to the effective date of termination.  In the event of the death of the employee, the employee’s designee shall be paid all accrued vacation time.

SECTION 4.  Accumulation of vacation time shall be computed monthly.  Any employee who has accumulated vacation time in excess of three hundred twenty (320) hours  days or two hundred eighty-eight (288) hours  for firefighters, as of the first day of the CITY's fiscal year, shall forfeit such excess accumulation at that time, unless otherwise specifically approved by the city administrator.  Vacation leave shall be earned in accordance with the following schedule and shall be credited in arrears.

Employees working a fifty‑six (56) hour  designated work period: 

1.
First through third year of service:   twelve (12 ) hours for each month of service.

2.
 Fourth through tenth year of service:   eighteen (18) hours for each month of service.

3.
 Eleven through Fifteenth year of service:  twenty-two ( 22 ) hours for each month of service.

4.
Sixteen or more years of service; twenty-four (24) hours for each month of service.

Employees working a forty (40) hour  designated work period:

1.
First through third year of service:  Eight (8) hours for each month of service. 

2.
Fourth through  tenth year of service:  Twelve (12) hours for each month of service.

3.
Eleventh  through  fifteenth year of service:  Sixteen (16) hours for each month of service.

4.
Sixteen or more  years of service:  Twenty (20) hours for each month of service.

Current accruals remain in effect and increase according to the new schedule.

SECTION 5.  When the employee returns to work from vacation leave, the employee and  the Fire Chief or the person delegated such authority shall initial each working day the employee was on vacation on the employee's "work record form."

ARTICLE XXII
WAGES

SECTION 1.  Effective October 1, 2003, the following minimum and maximum wages have been established:

	FY 2003-2004
		
		Minimum
	Maximum

	Firefighter
	 $     9.96 
	 $   14.02 

	Engineer
	 $   10.98 
	 $   15.45 

	Lieutenant
	 $   12.10 
	 $   17.03 

	Captain
	 $   13.34 
	 $   18.77 

	Inspector
	 $   16.93 
	 $   23.82 

			
	FY 2004-2005
		
		Minimum
	Maximum

	Firefighter
	 $   10.66 
	 $   15.00 

	Engineer
	 $   11.75 
	 $   16.53 

	Lieutenant
	 $   12.95 
	 $   18.22 

	Captain
	 $   14.27 
	 $   20.08 

	Inspector
	 $   18.12 
	 $   25.49 

			
	FY 2005-2006
		
		Minimum
	Maximum

	Firefighter
	 $   11.40 
	 $   16.05 

	Engineer
	 $   12.57 
	 $   17.69 

	Lieutenant
	 $   13.85 
	 $   19.50 

	Captain
	 $   15.27 
	 $   21.49 

	Inspector
	 $   19.38 
	 $   27.27 

			
	FY 2006-2007
		
		Minimum
	Maximum

	Firefighter
	 $   12.20 
	 $   17.18 

	Engineer
	 $   13.45 
	 $   18.93 

	Lieutenant
	 $   14.82 
	 $   20.86 

	Captain
	 $   16.34 
	 $   22.99 

	Inspector
	 $   20.74 
	 $   29.18 

			
	FY 2007-2008
		
		Minimum
	Maximum

	Firefighter
	 $   13.06 
	 $   18.38 

	Engineer
	 $   14.39 
	 $   20.25 

	Lieutenant
	 $   15.86 
	 $   22.32 

	Captain
	 $   17.49 
	 $   24.60 

	Inspector
	 $   22.19 
	 $   31.22 


	
	
	

	
	
	


Effective October 1, 2004, base wages shall be increased seven (7%) percent. Effective October 1, 2005, wages shall be increased seven (7%) percent. Effective October 1, 2006, wages shall be increase seven (7%) percent. Effective October 1, 2007, wages shall be increased seven (7%) percent. It is further understood and agreed that  wages have been established based, in part, upon U.S. Department of Labor Regulations establishing maximum allowable work hours during varying work periods.  The CITY and the UNION agree to meet and adjust  wages should any substantive change to these regulations concerning the maximum allowable work hours be promulgated by the U.S. Department of Labor.
SECTION 2.  Until bi-weekly payroll is implemented, shift pay for those employees covered by this Agreement who normally work a fifty‑six (56) hour work week shall be 1/121.66 times their annual  wage figure.

SECTION 3.  Until bi-weekly payroll is implemented, the hourly wage for those employees covered by this Agreement who normally work a fifty‑six (56‑hour work week shall be 1/24 times their shift pay figure.

SECTION 4.  The CITY agrees to reimburse each employee except forty (40) hour a week employees covered by this Agreement sixty dollars ($60.00) per employee per month as food allowance. 

SECTION 5.  All fire department promotions will receive at least a five (5%) percent increase and shall be at least equal to the minimum rate of the appropriate wage level upon appointment. Appointees shall receive a five (5%) percent increase upon the satisfactory completion of probation. Credit for City service shall stay in effect when determining eligibility for additional five (5%) percent increases based on the following service time step sequence. 

	Step A
	Step B
	Step C
	Step D
	Step E
	 
	Step F
	 
	Step G
	 
	Step H

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	Max.

	 
	6 Months
	1 1/2 years
	2 1/2 years
	3 1/2 years
	4 1/2 Years
	5 1/2 Years
	6 1/2 Years
	7 1/2 Years
	8 1/2 Years
	9 1/2 Years

	Min.
	5% Increase
	5% Increase
	5% Increase
	5% Increase
	No Increase
	5% Increase
	No Increase
	5% Increase
	No Increase
	5% Increase


Other than the increase at end of probation, increases must be at least twelve (12) months apart. The examples in the attached Exhibit "A" are for clarification and illustrate the manner in which eligibility will be determined. 

SECTION 6.  It is agreed that department employees who have earned Idaho State Firefighters Certification Program Level I or II, or degrees reasonably related to their job function from accredited colleges, or have obtained certification either prior to being employed with the City or after date of hire, shall be paid an additional amount based upon the following schedule.

Firefighter I status:


$  .08/hour

Firefighter II status:


$  .10/hour

Firefighter III status or other:

Associate degree


$  .12/hour

Bachelor's degree


$  .24/hour

Master's degree


$  .30/hour

EMT – I





1% OF  Firefighter maximum hourly wage

EMT – P





13% of firefighter maximum hourly wage for fifty-six (56) hour employees . 18.2% of firefighter maximum hourly wage for forty (40) hour employees.

EMT – P School Reimbursement       $300.00/month (paid to 

personnel assigned to paramedic course by the department and after successful completion and certification, this is a one-time lump sum not to exceed $4,200 per student.)  This sum shall be awarded upon successfully passing the National Registry of Emergency Medical Technicians Paramedic test.

Section 7.  It is agreed that pay increases will occur as follows:  five (5%) percent increase with standard or above performance at 56 months; five (5%) percent increase with standard or above performance at one and one-half years; five (5%) percent increase with standard or above performance at two and one-half years; five (5%) percent increase with standard or above performance at three and one-half years; five (5%) percent increase with standard or above performance at five and one-half years; five (5%) percent increase with standard or above performance at seven and one-half years; five (5%) percent increase with standard or above performance at nine and one-half years. 

ARTICLE XXIII

SUPPLEMENTAL AGREEMENT

The terms and provisions herein contained shall constitute the entire Agreement between the parties with respect to the subject matter hereof and shall supersede all previous Agreements or understanding, whether written, oral or implied.

ARTICLE XXIV
JOB DESCRIPTION

SECTION 1.  It is the purpose of this Article to keep the duties of firefighters covered under the terms of this Agreement in accordance with duties recognized as those of professional firefighters, to provide protection from fire or any other emergency or hazardous conditions that may arise.  To control and extinguish fire, to protect life and property, to maintain equipment used in the suppression and control of fires, to maintain hose and hydrants, emergency medical response and transport if necessary to provide care, cleaning and 

maintenance of quarters and grounds and equipment, participate in drills and training exercises, provide inspection and fire prevention programs.

SECTION 2.  No employee covered by the terms and conditions of this Agreement shall be required to function as a commissioned peace officer or carry firearms without his consent.

ARTICLE XXV

MILEAGE AND TRAVEL EXPENSE

Authorization and procedures for reimbursement of mileage and travel expenses shall be in accordance with Article  XIX, sections 1,2,3,4, of the Personnel Rules and Regulations, adopted by Resolution 00-003, which is by reference made a part hereof. 

ARTICLE XXVI
RESIDENCY

SECTION 1.  All members of the bargaining unit shall obtain residency in Kootenai County as a condition of completing probation.

SECTION 2.  It is agreed that all members of the bargaining unit shall, during their off‑duty hours, monitor their pager units at all times.

ARTICLE XVII
UNIFORMS AND PROTECTIVE EQUIPMENT

The CITY shall provide, at no expense to the UNION or the employee, any and all uniforms, protective equipment or other equipment or clothing required by the CITY.  It is further agreed that all replacement of said uniforms and protective equipment shall be made on an as‑needed basis.  The employees shall be liable for replacement of any and all equipment and uniforms which are damaged due to negligence and/or improper care.  It is the intent of the UNION and the CITY that the quality of said uniform and protective equipment will be such as to provide reasonable and adequate safety protection.

ARTICLE XVIII
TUITION REIMBURSEMENT

The CITY agrees to reimburse employees  one hundred percent (100%) with an “A” or “B” grade and fifty (50%) with a “C” grade of the cost of tuition and/or registration fees for any  job‑related courses taken on the employee's own volition     In order to qualify for tuition reimbursement, the course must be recommended by the fire chief and approved by the  Human Resources Director before the course is taken.

CITY agrees to reimburse employees one hundred percent (100%) of the cost of tuition and/or registration fees for any approved job related course, which is required of the employee, upon satisfactory completion of the said course.   The Human Resources Department shall dedicate $3,000 annually for the potential reimbursement of Fire Department employees for this program.  In the event the entire $3,000 is not used by the end of the fiscal year, the remaining balance will be transferred to the Fire Department’s training budget as an addition to, not in lieu of, the department’s training budget and shall be used for training during the following fiscal year.   

ARTICLE XXIX
MANAGEMENT RIGHTS

The rights of the CITY include but are not limited to the right to manage the affairs of the CITY and to direct its working forces, the right to set standards of service, the right to hire and determine the procedures and standards of selection for employment and promotion, the right to discipline or discharge for proper cause, the right to lay‑off for lack of work or funds, the right to make rules and regulations governing conduct, the right to subcontract work (when it is not feasible or economical for the city employees to perform such work), together with the right to determine the methods, processes and manner of performing work, except to the extent that these rights have been specifically abrogated by the terms of this Agreement.  The CITY, in exercising these functions, will not discriminate against any employee because of his or her membership in the UNION.

ARTICLE XXX

SAVINGS CLAUSE

If any provisions of this Agreement or the application of such provision should be rendered or declared invalid by any court action or by reason of an existing or subsequently‑enacted legislation, the remaining part or portions of this Agreement shall remain in full force and effect.

ARTICLE XXXI

POST EMPLOYMENT HEALTH INSURANCE

To help offset the rising costs of health care and to aid retirees in obtaining health insurance,  the CITY agrees to research alternate post employment health insurance plans that will be made available at the employee’s sole expense to any employee  who retires from the City of Coeur d’Alene pursuant to Idaho code.

ARTICLE XXXII

BINDING ARBITRATION

The CITY and the UNION agree that after submitting to a fact-finding commission, (per Idaho Code 44-1805) in regard to wages, rates of pay, working conditions and all other terms and conditions of employment, the written recommendation of the fact-finding commission shall be binding.  

ARTICLE XXXIII
BI-WEEKLY PAY SCHEDULE


The CITY and the UNION agree that prior to implementation of the bi-weekly payroll, the CITY will discuss and address best practice and implementation timing.

DATED this 25th day of September, 2003.

__________________________

_________________________

Sandi Bloem, Mayor 



Tom Greif, President, 

Local 1494




ATTEST:

__________________________

__________________________


Susan Weathers, City Clerk 

Eric Paul, Secretary, 

Local 1494
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