DRAFT – IAFF (4)
CONTRACT AMENDMENT No. 3

This CONTRACT AMENDMENT is made and entered into this 18th day of September, 2012 between the CITY OF COEUR D’ALENE, hereafter referred to as “City” and the COEUR D’ALENE FIREFIGHTERS LOCAL NO. 710, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereafter referred to as “UNION”, collectively referred to as the “Parties”.  


Whereas, the state of the economy has presented a challenge in balancing the City budget for fiscal year (FY) 2012-2013;

Whereas, the City has again reduced expenses for FY 2012-2013 by, among other reductions, reducing travel and training line items, reducing overall operation and supplies costs, maintaining a hiring freeze on certain vacant positions, a reducing capital expenditures and offering separation incentives;

Whereas, the City has requested that all employees of the City who are entitled to a cost of living increase on October 1, 2012 forego the increase and accept a zero per cent (0%) cost of living increase;

Whereas, the City has agreed that it will not layoff employees during FY 2012-2013 for budget reasons if all employees agree to forego their FY 2012-2013 cost of living increase and accept a zero per cent (0%) cost of living increase for FY 2012-2013;  


Whereas, if all employees do not agree to accept the zero per cent (0%) cost of living increase, the City will have to explore layoffs in order to balance the FY 2012-2013 budget;

Whereas, the Department Heads and the City Council have agreed to accept the zero per cent (0%) cost of living increase;

Now therefore, the Parties agree to amend the contract between the City and the UNION commencing October 1, 2008 (Resolution 08-047), as amended on July 7, 2009 (Resolution No. 09-028) and November 16, 2010 (Resolution No. 10-045) as follows:

ARTICLE II, SECTION 1


The parties agree to a three (3) year contract extension through FY 2017-2018.

ARTICLE XIII – PERSONNEL REDUCTION


The City agrees not to layoff union members in FY 2012-2013 for budget reasons.

ARTICLE XXIII – WAGES, SECTION 1

Cost of Living Adjustment (COLA) for the union members for FY 2012-2013 only will be zero per cent (0%).
Effective October 1, 2015, the City will provide a cost of living Adjustment (COLA) increase based upon the July "Consumer Price Index (CPI) for “All Urban Consumers" based upon the U.S. City average for the preceding 12-month period with a two percent (2%) minimum and a three percent (3%) maximum.  

 Effective October 1, 2016, the City will provide a cost of living Adjustment (COLA) increase based upon the July "Consumer Price Index (CPI) for “All Urban Consumers" based upon the U.S. City average for the preceding 12-month period with a two percent (2%) minimum and a three percent (3%) maximum.  
Effective October 1, 2017, the City will provide a cost of living Adjustment (COLA)increase based upon the July "Consumer Price Index (CPI) for “All Urban Consumers" based upon the U.S. City average for the preceding 12-month period with a two percent (2%) minimum and a three percent (3%) maximum. 
 ARTICLE XXXII - SOCIAL SECURITY/MEDICARE OPTION

When the UNION chooses to opt out of the Social Security tax, the CITY agrees to pay the maximum amount of the CITY’s Social Security tax obligation per each member of the UNION into an allowable retirement fund (i.e. 457 plan, PERSI Choice plan, or any other CITY sponsored retirement plan) of each member’s choice. match the members’ percentage of wages, up to the maximum of the CITY’s Social Security tax obligation per member. If the UNION selects a retirement plan that requires an employee contribution in accordance with state or federal law, the employees shall be required to contribute only the minimum amount necessary to comply with said law. The CITY’s maximum obligation shall be the CITY’s tax percentage paid to the Social Security Administration when the UNION chooses to opt out of the Social Security system. These percentages of wages shall be placed in the allowable funds (i.e. 457 plan, PERSI Choice plan, or yet to exist CITY offered retirement plan). The member shall choose the plan which he/she deems

most appropriate.


If the Social Security tax is abolished, the CITY shall match the members’ percentage of wages, up to the maximum of the CITY’s previous portion of the Social Security tax into the above allowable plans.
If the CITY is no longer required to pay Medicare tax on behalf of the UNION’s members at any time, the CITY will pay the maximum Medicare tax obligation per each member of the UNION into an allowable retirement fund. 

If the Union opts out of the Social Security tax, the Social Security Administration will refund the employee for an amount determined by the Social Security Administration. The City of Coeur d’Alene will also receive an identical refund. The City shall award each employee his/her portion of the City’s (employer’s) refund within 180 days, however these refunds should be dispersed without negative impact.

ANNUAL REVIEW
The City and UNION agree to an annual financial review discussion to be initiated by City Administration in July of each year of the contract whereby the parties will review the City’s financial situation with a particular emphasis on what wage adjustments and medical cost increases can be funded based on the anticipated revenues, with and without tax levy increases.  Any revisions to the contract would be by mutual agreement, and upon ratification by UNION membership and the City Council.

NO FURTHER MODIFICATION:

Except for the contract amendments contained herein, the parties agree that the current contract between the parties, and previous contract amendments, remain in full force and effect and that this amendment to the contract between the parties does not amend or alter any other right or obligation of either party under the contract. 

Dated this 18th day of September, 2012.
	CITY OF COEUR D’ALENE:

Sandi Bloem, Mayor 

ATTEST:

Susan Weathers, City Clerk 
	COEUR D’ALENE FIREFIGHTERS LOCAL NO.710, INTERNATIONAL ASSOCIATION OF FIREFIGHTERS:
Matthew Tosi, President, Local 710

Josh Sutherland, Secretary, Local 710
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EXHIBIT “2”

Resolution No. 10-045

November 16, 2010                    


