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COLLECTIVE LABOR AGREEMENT 

AGREEMENT made this 1st day of October 2015, between the CITY OF 

LEWISTON, and/ or its successors in interest or control of the Fire Department for said 

City, hereinafter referred to as the "City," and FIREFIGHTERS LOCAL 1773, 

INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereinafter referred to as the 

"Union." 

WITNESS ETH: 

WHEREAS Idaho Code 44-1802 authorized firefighters in any city to bargain 

collectively with their respective city and to be represented by a bargaining agent in 

such collective bargaining process as to wages, rates of pay, working conditions, and all 

other terms and conditions of employment; and 

WHEREAS the majority of the firefighters of the City have selected the Union as 

their sole and exclusive bargaining agent for all members of the firefighters of the City; 

and 

WHEREAS representatives of the Union timely presented to the City written 

notice for a meeting for collective bargaining purposes, pursuant to the provisions of 

Idaho Code 44-1808; and 

WHEREAS the City and representatives of the Union have met and conferred in 

good faith to resolve and mutually agree upon wages, rates of pay, working conditions 

and all other terms and conditions of employment and, as a result thereof, the City and 

the Union desire to enter into a Collective Labor Agreement for the term commencing 

October 1, 2015 and terminating September 30, 2018. 

NOW, THEREFORE, the parties agree: 
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ARTICLE 1. RECOGNITION 

The organization selected by the majority of the firefighters for the City of 

Lewiston is hereby recognized as the sole and exclusive bargaining agent for all 

firefighters of the Fire Department with the following exclusions: Fire Chief, Division 

Chiefs, Secretaries or other management positions hereafter created and exempted 

under the Fair Labor Standards Act, unless and until recognition of such bargaining 

agent is withdrawn by a vote of the majority of the firefighters of the City. 

Firefighters Local 1773 International Association of Firefighters 1s hereby 

recognized as the bargaining agent for the firefighters of the City of Lewiston. 

ARTICLE 2. UNION SECURITY 

Section 1: Payroll Deduction. On written authorization from the employees 

covered by this agreement, the City will deduct dues in equal amounts on the first and 

second pay-period of the month and shall submit the amount so collected to the Union 

in a lump sum, together with an itemized statement of the amount collected 

Section 2: Maintenance of Membership. All present employees of the City 

covered by this agreement who are members of the Union shall, as a condition of 

continued employment, remain members of the Union in good standing during the 

term thereof. All employees hereinafter employed by the City and covered by this 

agreement shall be required to become members of the Union within thirty-one (31) 

calendar days following the date of the signing of this agreement or the date of 

employment, whichever comes first and, as a condition of continued employment, must 

maintain membership in good standing for the term of this agreement. 

Section 3: Hold Harmless. The Union shall indemnify, defend, and hold the City 

harmless against any and all claims, demands, suits, or other forms of liability that may 

arise out of or by reason of action taken or not taken by the City in fulfilling the 

obligations imposed on the City under this Article. 
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Section 4: Request for Dismissal. In the event the Union requests the City to 

dismiss an employee for failure to comply with the provisions of this Article, such 

request shall be in writing and shall contain a certification by the Union that it is in 

compliance with all approved provisions of the law entitling it to enforcement of the 

rights of the provisions hereunder. 

Section 5: Right to Work. Idaho has adopted right to work as the policy of the 

State as found in Idaho Code, Section 44-2001 et seq. The parties hereto agree to comply 

with the provisions of right to work. Should, during the term of this agreement, right to 

work no longer be the law, the parties agree that there shall be an automatic reversion 

to the preceding language. 

ARTICLE 3. PROBATIONARY PERIOD 

Section 1: All regular full-time and reserve employees who are covered by this 

agreement shall be in a probationary status for a period of twelve (12) months from the 

date of hire. Employees promoted to the rank of Engineer, Captain or Battalion Chief 

shall be on probation in the new rank for a period of twelve (12) months. 

Section 2: The probationary employee will be evaluated at six ( 6) months and 

prior to the end of his/her probationary period before the employee is assigned to a 

regular full-time position in that classification. The evaluation of a probationary 

employee at these intervals will be done by his/her immediate supervisor and reviewed 

by the Fire Chief. The Fire Chief will have the final authority to approve advancement, 

remand the probationary employee back to his/her previously held rank, or approve or 

deny extension of the probationary period. An extension may be granted on a one-time 

basis, up to a period of three (3) months. 

Section 3: The Reserve Firefighter shall be subject to a performance evaluation at 

six ( 6) months and prior to completion of the first year of employment. After this term, 

those evaluations shall be provided on an annual basis. The evaluation shall be 
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conducted by the Battalion Chief of the shift to which the Reserve Firefighter is 

assigned. 

Section 4: Content of the evaluation shall not be grievable. The employee may 

timely attach comments or rebuttal to the evaluation form, which shall remain a part of 

the evaluation. 

ARTICLE 4. UNION BUSINESS 

Section 1: The Union President, Vice President, Secretary and Treasurer or other 

members approved by the President shall, with the consent of the Fire Chief or 

designee, obtained at least forty-eight (48) hours in advance, be granted time off with 

pay, not to exceed 288 hours per year collectively, while conducting business vital to the 

employees of the Department who are within the bargaining unit. Should an employee 

be elected or appointed to a position with State or International Union, the provisions of 

this Article shall not apply. 

Section 2: Union members or officers may conduct Union business on City time. 

Daytime meetings shall be subject to the approval of the Fire Chief or designee. 

Fundraising and political activities shall not be conducted while on duty. 

Section 3: During the period in which the two (2) parties enter into a negotiation 

session the recognized negotiation team will be allowed to attend all negotiation 

sessions while on duty. 

ARTICLE 5. PREVAILING RIGHTS 

The usual and customary past practices which are rights and privileges held by 

the employees at the time of this agreement shall remain in force and effect, provided, 

however, that this clause shall not apply where the subject is covered by another Article 

of this agreement. 

It is agreed by both parties that the provisions of the Personnel Policy do not 

apply to the employees covered by this agreement. 
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ARTICLE 6. WORKING RULES 

The Fire Chief may adopt Rules and Regulations for the operation of the Fire 

Department and the conduct of its employees, provided such Rules and Regulations are 

approved by the City Manager and do not conflict with any of the provisions of this 

agreement. The City agrees that the Fire Department Rules and Regulations shall be 

subject to the Grievance Committee procedure. 

ARTICLE 7. NON-DISCRIMINATION 

The City and the Union pledge strong support and commitment to federal, state 

and local Affirmative Action goals of equal employment opportunity without regard to 

race, color, national origin, ancestry, religion creed, sex, age, marital or familial status, 

physical or mental disability, sexual orientation, or gender identity/ expression. This 

commitment covers recruiting, selection, promotion, training and education, and the 

employee's work environment. 

ARTICLE 8. MANAGEMENT RIGHTS 

Section 1: Usual Rights. The City retains the customary, usual and exclusive 

rights, decision-making, prerogatives, functions and authority connected with or in any 

way incident to its responsibility to manage the affairs of the City or any part of it. Any 

subjects covered by the terms of this agreement and any subject which was or might 

have been raised in the course of collective bargaining are closed to further bargaining 

for the term thereof. 

Section 2: Examples. Without limitation, but by way of illustration, the exclusive 

prerogatives, functions and rights of the City shall include the following: 

A. To direct and supervise all operations, functions and policies of the 

Departments in which the employees in the bargaining unit are employed; 

additionally, to direct and implement operations, functions and policies in 

the remainder of the City as they may affect employees in the bargaining 
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unit. 

B. .To terminate, combine or reorganize any Department or functions of the 

City for budgetary or any other reason. 

C. To determine the need for a reduction or an increase in the work force and 

to implement any decision with regard thereto. 

D. To establish, revise and implement standards for hiring, classification, 

promotion, quality of work, safety, materials, equipment, uniforms, 

appearance, and methods of procedures, except as specifically provided 

herein. 

E. To implement new, and to revise or discard, wholly or in part, old 

methods, procedures, materials, equipment, facilities and standards. 

F. To assign shifts, workdays, hours of work and work locations, except as 

specifically provided herein. 

G. To designate and to assign all work duties. 

H. To introduce new duties and to revise job classifications and duties within 

the unit. 

I. To determine the need for and the qualifications of new employees. 

J. To discipline, suspend, demote or discharge any employees for just cause. 

K. To determine the need for additional education courses, training 

programs, on-the-job training and cross training, and to assign employees 

to such duties for periods to be determined by the City, except as specified 

herein. 

Section 3: This provision is not intended as a waiver of the Union's right to negotiate 

the impact of management decisions where applicable. 

ARTICLE 9. GRIEVANCE COMMITTEE 

Section 1: A grievance is any dispute arising between an employee and a 

representative of the City involving compliance with, interpretation of or application of 
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this agreement. 

The Union Grievance Committee shall consist of the principal officers and 

executive board of the Union. Such list will be submitted to the Fire Chief yearly. 

Section 2: When an employee feels he/she has a grievance, he/she shall, within 

ten (10) days of the occurrence or reasonable knowledge thereof, discuss the grievance 

with the Union Grievance Committee. The employee must then meet and discuss the 

grievance with the Fire Chief or Designee within the same ten (10) day period. A 

member of the Union Grievance Committee shall be present unless the employee 

explicitly refuses union representation. 

Section 3: If the employee feels the grievance is not settled satisfactorily at this 

step, he/ she shall, within ten (10) days of the first step meeting, submit his/her 

grievance in writing to the Grievance Committee. If the Grievance Committee finds the 

grievance meritorious, it shall, within ten (10) days, present the grievance in writing to 

the Fire Chief or designee and a copy to the City Manager. The Fire Chief or designee 

shall, within ten (10) days of receipt thereof, submit his/her answer in writing to the 

Grievance Committee. 

Section 4: If the Grievance Committee feels the grievance is not settled 

satisfactorily at this step, the Grievance Committee shall, within ten (10) days, submit its 

appeal in writing to the City Manager or designee and provide a copy of said appeal to 

the Fire Chief. The City Manager or designee shall, within ten (10) days of receipt of the 

appeal, submit in writing his/her answer to the Grievance Committee. 

Section 5: If the grievance is not settled satisfactorily at the above step, the 

grievance may be submitted to expedited mediation-arbitration, provided written 

notice of this intent is furnished to the City within ten (10) days of the completion of the 

process in Section 4 above. 

Section 6: Both the Union and the City agree to select a three (3) member panel 

, of standing mediator-arbiters who shall serve until replaced in rotation alphabetically, 

as the single mediator-arbiter in all grievances as they may arise. Either party may 
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remove a mediator-arbiter from the panel at its pleasure by notifying the other party 

and the affected panel member in writing, provided, however, a panel member shall 

not be removed if he/ she has been selected in a given grievance matter or if he/ she is 

actively hearing such a matter. Panel members, including replacement members, may 

be selected by mutual agreement or from a list of nine (9) names obtained from the 

Federal Mediation and Conciliation Service. A coin toss shall determine the order of the 

selection; then each party shall eliminate a name in turn, until three (3) names remain. 

These shall comprise the panel. 

A single mediator-arbiter shall first mediate the applicable dispute in an effort to 

expedite resolution of the matter and thus provide a speedy answer to the grievant. 

The mediator-arbiter shall meet with the parties together and separately, and endeavor 

to conciliate a mutually agreeable settlement of the dispute. Should the matter be 

resolved by mediation, the settlement agreement shall be written and signed by both 

parties and by the grievant. This agreement shall be binding on all of the affected 

parties. 

Should mediation not resolve the dispute after diligent effort, then the mediator 

shall, at the same mediation meeting, assume the role and duties of arbiter and shall, 

while the parties are together, convene an informal hearing to determine the facts, 

followed by a binding bench decision. In this informal hearing, by mutual agreement, 

briefs shall be waived, and testimony and exhibits shall be kept to an essential 

minimum. The binding bench decision shall be verbally rendered at the conclusion of 

the hearing and shall be summarized later at the party's request, in a written opinion 

and award, which shall be binding on the grievant, the Union and upon the City. 

The rights of the parties and the proceedings of the arbitration shall be in 

accordance with the Uniform Arbitration Act, the same being Sections 7-901 through 7-

922, Idaho Code, except as provided herein. The determination of the arbiter shall be 

final and binding upon both parties as to questions of fact but not as to questions of law, 

provided that a determination of the arbiter involving a monetary award arising under 
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any provisions of this agreement, other than working in a higher classification, shall not 

be binding upon the City if it exceeds the amount duly budgeted and appropriated for 

the Fire Department by the City Council for the current fiscal year for such purpose. 

Any monetary award, including any retroactive amounts, will be included in the next 

proposed budget cycle, subject to approval by Council,. 

Section 7: The City and the Union shall share equally the cost of the 

mediator-arbiter. 

Section 8: Upon receiving the grievance, the Fire Chief or his/her designee shall 

maintain all rights and privileges of the protesting Union member until the grievance is 

completed. The provisions of this paragraph will not apply to members who are under 

disciplinary action or to those members whose employment has been terminated. 

Section 9: The time limits set forth in Article 9 of this agreement may be 

extended by written mutual consent by both parties. The term "days" shall mean 

working days. Working days shall mean the days of the week Monday through Friday, 

excluding Saturday, Sunday and holidays. 

ARTICLE 10. WAGES 

Section 1: Effective October 1, 2015 the appended salary schedule for the City of 

Lewiston will be in effect. 

Section 2: Advancement between salary steps will be determined by time in 

service (one year) and competent service determined through an evaluation process. 

The City and Union shall jointly develop/maintain an evaluation process/model. 

Section 3: The City shall provide salary adjustments based upon the U.S. All 

Cities CPI-W, May to May index and according to the following guidelines. 

October 1, 2015, each step of the pay matrix shall be increased by a minimum of 

1 % to maximum of 2.5 % % . 

October 1, 2016, each step of the pay matrix shall be increased by a minimum of 

1 % and a maximum of 2.5%. 
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October 1, 2017, each step of the pay matrix shall be increased by a minimum of 

1 % and a maximum of 2.5%. 

Section 4: All employees shall be required as a condition of employment to 

maintain any and all basic certifications and reciprocity agreements required by the 

City of Lewiston without additional compensation. 

Section 5: Employees holding current Paramedic certifications for the State of 

Idaho and Washington shall be paid Paramedic Premium pay. All Paramedics must 

meet and maintain the following requirements: 

a. Current licensure from the Idaho State Emergency Medical 
Service Bureau as Paramedic and current licensure from the 
State of Washington Department of Health, Office of EMS 
and Trauma Systems, as a Paramedic, certifying the 
employee may provide Advanced Life Support services in 
those states. 

b. Paramedics must maintain a current ACLS card by the 
American Heart Association or equivalency. 

Section 6: Paramedic Premium Pay shall be 10 percent of the firefighter pay 

grade, relative to the salary step the employee is currently in, with the maximum not to 

exceed the firefighter top step. Reservists who hold and who perform 

Paramedic/ Advanced EMT duties will receive a supplemental hourly wage of $2.00 

/hour and $1.00/hour, respectively. 

Example: Step 5 members ALS pay 
= 10% of step 5 firefighter base pay 

Section 7: The City shall contribute $75.00 per member per month into a Medical 

Expense Reimbursement Program (MERP) for the remaining years of this contract. 

ARTICLE 11. HOURS 
Section 1: The working schedule shall be fifty-six (56) hours on a three (3) 

platoon system. 

The standard workday for 40-hour employees shall be eight (8), nine (9) or ten 
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(10) hours, at the discretion of the Fire Chief, and the standard work period shall 

average forty (40) hours per week to be worked within fourteen (14) consecutive days. 

Any schedule change will be evaluated on a quarterly basis for a twelve (12) -month 

trial period. 

Section 2: The work and activity schedule for Saturday will not differ from 

normal weekday operations. Evening training and drill sessions may be scheduled by 

the Battalion Chief or Captain. Drills are not to exceed two (2) hours in length and may 

not extend beyond 9 p.m. 

ARTICLE 12. LEA VE 

Section 1: Sick Leave: Firefighters assigned to EMS or Fire Suppression shall 

accumulate 24 hours of sick leave for each month of continuous service. The maximum 

number of hours that may be accumulated is 2880. 

For purposes of this Article, a shift for 40-hour employees (Fire Inspectors) shall 

mean regularly scheduled hours as described herein. They shall accrue 8 hours of sick 

leave for each month of continuous service. The maximum sick leave accrual shall not 

exceed 960 hours. 

Any employee incurring a non-duty sickness or disability, which renders the 

employee unable to perform his/her duties, shall receive sick leave with full pay within 

accumulated sick leave time. 

Sick leave will be charged on an hour for hour basis. 

a. Employees may use sick leave for the employee's immediate family for 

sudden illness or injury requiring immediate care for which 

preplanning was not possible and requiring inpatient or outpatient 

hospital treatment or a physician's visit. 

Employees may be allowed to use additional family sick leave in 

the event of a catastrophic illness or injury in the employee's immediate 
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family administered on a case-by-case basis by the Fire Chief or 

designee. 

The immediate family shall be defined as the spouse; spouses of 

children, children of either spouse; parents of · either spouse; 

grandparents and grandchildren of either spouse; brothers, sisters 

(including step brothers and sisters and half brothers and sisters) and 

spouses thereof; legal guardians and legal wards; whether living in the 

same household of the employee or not. 

The employee's accumulated sick leave shall be reduced when 

utilizing family sick leave. 

b. Sick leave shall be requested only in cases of actual personal illness or 

disability or that of family members, as indicated above. 

If an employee is absent for two (2) or more consecutive shifts, the Fire 

Chief or designee may require a written statement from the attending physician or 

dentist that the employee is or was incapacitated and unable to perform his/her duties. 

It is understood that, if such a request is made, the cost of the office visit will be paid by 

the City. 

Any employee who is absent on a sick leave shall not engage in other 

work or activities, which would conflict with his/her ability to report to work and 

perform assigned duties. If the employee is unable to perform all regularly assigned 

duties, consideration shall be given to the employee for utilization in a light duty 

assignment. 

Any use of sick leave for purposes other than those described above, 

engagement in activities that would delay recovery and prompt return to work or 

activities that violate the public trust may be considered, on a case-by-case basis, as sick 

leave abuse. The abuse of sick leave privileges may be considered as a cause for 

disciplinary action. 
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Section 2: Sick Leave Upon Resignation. Employees who resign from the City in 

good standing, after ten (10) years of service, will be eligible for payment of 11.6% of 

their accrued sick leave based on the following calculations: 

Unused sick leave hours times 11.6% times the member's hourly rate. Average 

annual salary divided by 2,080 hours equals average hourly rate. Average hourly rate 

times unused sick leave equals amount due upon retirement. 

Example: 2880 hours unused sick leave times 11.6% = 334.08 

$40,000 annual salary divided by 2080 hours = $19.23 average 

hourly rate 

Section 3: Sick Leave Upon Retirement. Conversely, an employee who retires 

from the City after ten (10) years of service is eligible for payment of 16.2% of their 

accumulated sick leave into a tax-free Medical Expense Reimbursement Account, unless 

a cash payment of 11.6% of their accrued sick leave is required by law. 

Example: A Captain's annual salary of $50,000 divided by 2,080 equals 

hourly rate ($24.04). 

The premium charged for retiring employee's participation in the group health 

program shall be 102% of the rates paid by the rest of the City employees. 

Section 4: Injury/Illness Leave. 

a. On the Job Injury / Illness -In the event of an injury/ illness incurred on 

the job and covered by Worker's Compensation, the following procedures will apply: 

The employee shall utilize accrued sick leave after twelve (12) months (120 shifts) to 

supplement Worker's Compensation benefits to maintain his/her regular salary insofar 

as the combined total of Worker's Compensation and sick leave benefit does not exceed 

100% of the salary to which he/ she would otherwise be entitled. 

To accomplish the above, there is an initial waiting period of five (5) days before 

workers compensation time loss becomes applicable; days not worked will be charged 

against the employee's accumulated sick leave and later will be credited when the 
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employee returns to work. From then on, the employee will be paid the difference 

between the Worker's Compensation payment and his/her regular pay with the worker 

retaining the Worker's compensation check. If at the end of twelve (12) months (120 

shifts) the employee is unable to return to work, shifts missed will be charged to 

accrued sick leave. 

The City will continue to pay any health, life and weekly indemnity premiums 

on the injured/ill employee. For each month the employee is receiving pay from the 

City, the employee will receive a month of service credit with the Idaho Public 

Employee Retirement System. Members of the Fire Department who are subject to set 

amounts based on the average statewide or individual firefighter' s salary must 

contribute their total monthly amount in order to receive credit. 

Any employee who is on injury/ illness leave shall not engage in work or other 

activities at any time which would be in conflict with his/her ability to report for work 

and to perform his/her duties. In no case shall an employee engage in any activity, 

which would be detrimental to his/her ability to return to work. The abuse of 

injury/ illness leave privileges may be considered as cause for disciplinary action. The 

employee must notify the Fire Chief as to the status of his/her injury/ illness at least 

monthly and after visits with his/her physicians. 

Employees who have not accumulated adequate sick leave for on-the-job 

injury/ illness shall be given leave without pay, but shall receive and retain any 

Worker's Compensation time loss payment. 

During the period of injury/ illness assignment, the member shall work as 

assigned by the Fire Chief or designee in accordance with the physician's parameters 

for that member (Modified Duty). 

b. Off-the-Job Injury/ Illness - Modified Duty 

Section 1: Modified Duty assignment for Off-the-Job injuries or 

illness is at the discretion of the Fire Chief. Modified Duty assignment is 
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for those personnel who are unable to perform their duty's due to an off 

the job situation/ injury/ illness. During the period of modified duty 

assignment, the member shall work as assigned by the Fire Chief or 

designee in accordance with the physician's parameters for that member. 

Section 2: Any member of the bargaining unit who is approved 

for Modified Duty and assigned to a less strenuous position due to 

health/ injury or illness shall receive all compensation, including fringe 

benefits and seniority attached to his/her permanent rank, during the 

period of Modified Duty assignment. His/her compensation shall be 

converted to a 40 hour week format to include hourly rate, vacation and 

sick leave accruals/usage. If the member seeking the modified duty 

assignment is a firefighter, the firefighter will not be eligible for Fire 

Threshold pay (FLSA Standards for Firefighter pay). Upon clearance to 

return to full duty, the firefighters vacation and sick leave accrual time 

will be converted back to the field accruals matrix. 

Section 5: Death in Family. In the event of a death, or the imminent death, in the 

immediate family of the employee, the employee will be granted 72 hours off with pay. 

The 72 hours shall be taken within fifteen (15) days of the death. Hardship cases for 

death in the family due to unusual circumstances may be approved by the Fire Chief. 

Such additional time off is to be charged in the following order: 

a. Accumulated sick leave 
b. Accumulated vacation time 
c. Leave of absence without pay 

The immediate family shall be defined as the spouse; spouses of children, 

children of either spouse; parents of either spouse; grandparents and grandchildren of 

either spouse; brothers, sisters (including step brothers and sisters and half brothers and 

sisters) and spouses thereof; legal guardians and legal wards; whether living in the 

same household of the employee or not. 
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Section 6: Military Leave. Employees who are members of a reserve component 

of the Armed Services shall be allowed to be absent from work to attend military 

training in accordance with the provisions of Federal and State law. 

Absent employees will be considered for additional hours during the same work 

period if hours are available. 

The employee shall provide advance notice and a copy of orders and/ or 

published training schedule. 

Section 7: Authorized Leave of Absence with Pay. The temporary separation of 

an employee from his/her position without loss of pay, benefits and/ or accrual of same 

due to critical incident exposure. This leave is granted by the Fire Chief when it is in 

the best interest of the Department that such separation occurs. 

Section 8: Employee Death. In the event of the death of an employee while in 

active fire service due to an emergency-related injury, the employee's designee will be 

eligible to receive a five hundred dollar ($500.00) death benefit. 

Section 9: Family Medical Leave Act. Family Medical Leave shall be as per most 

current version of the Family Medical Leave Act. 

ARTICLE 13. VACATIONS 

Vacations shall be provided for firefighters as follows: 

1 through 4 years 
5 through 9 years 
10 through 14 years 
15 through 19 years 
20 through 24 years 
25 through 29 years 
30 or more years 

120 hours 
216 Hours 
240 Hours 
264 Hours 
288 Hours 
312 Hours 
336 Hours 

Vacations shall be provided for 40-hour employees as follows: 

1 through 4 years 
5 through 9 years 
10 through 14 years 

96 hours 
120 hours 
·160 hours 



15 through 19 years 
20 through 24 years 
25 through 29 years 
30 or more years 

176 hours 
200 hours 
208 hours 
216 hours 

17 

Scheduling of vacation in 12-hour blocks shall occur from 0800 to 2000 or 2000 to 

0800. 

Employees shall not be allowed to accumulate more than two (2) years of 

vacation accrual. Upon retirement or separation of employment, employees shall only 

be eligible to receive up to one (1) year of accrual as cash out. 

Any covered employee who is terminated from the Department or gives at least 

two weeks' notice of retirement or separation shall be paid at his/her regular rate of 

pay for the accrued and accumulated but unused vacation leave. 

ARTICLE 14. HOLIDAYS 

All members of the Lewiston Fire Department covered by this agreement shall be 

entitled to twelve (12) holidays: Ninety-six (96) hours per calendar year prorated at the 

rate of one (1) holiday per month. Holiday pay shall be calculated by dividing the 

employee's annual salary, including specialty pay by 2,080. It does not include working 

in a higher classification pay. 

This holiday amount will be a separate pay check, received with the employee's 

second paycheck in October. 

40-hour employees shall not receive holiday pay. When a holiday occurs on a 

day, which is not a regular workday, a 40-hour employee is entitled to a day off as a 

holiday benefit. 40-hour employees shall be entitled to twelve (12) holidays. Eleven 

(11) holidays shall be as follows: 

New Year's Day 
Idaho Human Rights Day 
President's Day 
Memorial Day 

Veteran's Day 
Thanksgiving Day 
The day after Thanksgiving 
Christmas Eve 



July 4th 
Labor Day 

Christmas Day 
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One (1) holiday will be a personal holiday to be used by the 40-hour employee 

upon approval of the Fire Chief. 

ARTICLE 15. OVERTIME 

Section 1. Threshold. Threshold will be paid only for hours actually worked in excess 

of 114 hours in a 15 day work cycle. The threshold overtime rate shall be determined by 

dividing the employee's annual salary plus specialty premium pay by 2,756 and 

dividing the results by two (2). Time compensated by sick leave or vacation shall be 

counted towards hours worked. Twice during the calendar year threshold does not fall 

within the City determined pay periods. No threshold will be paid to any personnel 

during these two periods. Fire Administration will publish a calendar at the beginning 

of each year showing which two pay periods threshold will not be paid. 

Section 2: Overtime for 40-hour employees shall be defined as any time worked 

over eighty (80) hours in a work period as defined in Article 11 as applied to Inspectors. 

Authorized overtime shall be compensated at a rate of one and one-half times the 

straight hourly rate. 

The overtime rate for all non 40-hour employees shall be one and one-half (l 1/2) 

times their current regular hourly rate for time worked outside of their regularly 

assigned shifts (120 per year). Time compensated by sick leave or vacation shall be 

counted towards hours worked. Overtime shall be computed as follows: 

Less than one-half (1/2) hour- regular overtime rate at one-half (112) hours. 

One-half (1/2) hour or more shall be computed to that full hour 

Overtime pursuant to this section shall be compensated for at the rate of one and 

one-half (11/2) times an hourly rate determined by dividing the employee's annual salary 

plus specialty premium rate by 2.756. 
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Section 3: Compensatory Time: If an employee elects to receive compensatory 

time instead of overtime, that employee shall receive one and one-half hour's 

compensatory time for each overtime hour worked. It is understood that the offering of 

compensatory time in lieu of overtime for any hours worked outside of regular 

assigned shifts. It is understood that an employee may not accumulate more than 80 

hours for administrative workers ( 40 hour employees) and 120 hours for field personnel 

hours compensatory time. All compensatory time shall be taken at a time of the 

employee's choosing upon the prior approval of the Fire Chief for as long as such time 

does not interfere in the efficient operation of the City. Absences compensated through 

use of sick leave, vacation or compensatory time shall be included in hours worked for 

purposes of paying for hours worked. 

Section 4. Callback: An off-shift employee covered by the terms of this 

agreement shall be subject to callback for emergency duty and shall be paid a minimum 

of two (2) hours for all calls at one and one-half (11/2) times an hourly rate determined by 

dividing the employees annual salary plus specialty premium pay by 2,756. 

Less than one-half (1/2) hour shall be computed at the time of one and one-half 

(1 1/2) his/her regular rate of pay for one-half (1/2) hour. 

One-half (1/2) hour or more shall be computed to that full hour and paid at the 

rate of one and one-half (l 1/2) of his/her regular rate of pay. 

The employee may be required to work the minimum amount of paid time. 

In case of fire, ambulance call or other emergency, callback pay shall be 

computed from the time that the employee is contacted by the alarm operator or an 

authorized Fire Department representative. 

Off-shift 40-hour employees called back to work shall be paid a minimum of two 

(2) hours for each call at one and one-half (1112) times their hourly rate. Compensatory 

time may be taken as provided above. 

Section 5. Holdover: An on-duty employee who is held over beyond the 
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expiration of his/her regular shift which includes on-duty out of area transports shall 

receive overtime pay. Overtime shall be computed as follows: 

Less than one-half (1/2) hour - regular overtime rate at one-half (1/2) hours 

One-half (1/2) hour or more shall be computed to that full hour 

Overtime pursuant to this section shall be compensated for at the rate of one and one­

half (1112) times an hourly rate determined by dividing the employee's annual salary 

plus specialty premium pay by 2,756. 

Section 6. Distribution of Overtime/Callback: Overtime and callback duty 

assignment shall be equitably distributed whenever possible. 

Section 7. North Central Idaho Emergency Response Team Callback: An 

off-shift employee covered by the terms of this agreement, certified as a Hazardous 

Materials Technician, who is called back and staffs a response of the North Central 

Idaho Emergency Response Team on a call approved for cost-recovery reimbursement, 

at the time of dispatch shall be paid fifty-five dollars ($55) per hour during the response. 

The Team Leader who shall direct the activities of the Team during the response and 

complete the cost-recovery package shall be paid sixty-five dollars ($65) per hour 

during the response. The phrase "during the response" includes the time spent 

preparing for response, the actual response, and returning vehicles and equipment to 

service upon return to the Fire Station. Completion of the cost-recovery package by the 

off-duty Team Leader shall be compensated at his/her regular overtime rate (one and 

one-half [l1/2] times the hourly rate). These rates will be applicable once the rates have 

been approved through the appropriate state process for the Regional Response Team 

reimbursement process. If the state were to decide to reduce reimbursement amounts, 

those amounts will be implemented as the approved reimbursable and payable 

amounts to response team members. 

Section 8. Attendance at NCIERT Training/Meetings: Attendance at Team 

training/ meetings approved by the Department shall be compensated at the one and 
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one-half (1112) rate as described in Section 2 of Article 15. 

ARTICLE 16. CLOTHING 

Section 1: The City shall issue a new employee at the time of appointment to 

City employment the following clothing items: 

Two (2) pairs of pants 
Two (2) shirts with appropriate patches 
One (1) pair of boots 
One (1) coat with appropriate patches 
Two (2) badges, two (2) name plates, two (2) Serving Since plates 
Exercise apparel 

(The badges shall be returned upon termination of employment with the 
City. When a promotion occurs, employee will return previous rank 
badges and will be issued two (2) badges representing the newly 
appointed rank.) 

Section 2: The City shall pay a clothing allowance, which will be paid in the 

separate Holiday Pay check during the month of October. 

$800 to each Full-Time Employee 
$500 to each Reserve Firefighter 
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Section 3: The uniform worn by a firefighter shall be as provided by 

Departmental SOP "Uniform Standards", and SOP "Physical Fitness Standards". 

a. When an employee's uniform becomes damaged or contaminated 

beyond serviceable use while on duty, with approval of the Fire Chief, the City shall be 

responsible for the replacement of said articles of clothing. 

b. Once Fire Department-provided exercise apparel has been initially 

issued, members will provide for maintenance and replacement out of their annual 

clothing allowance. 

ARTICLE 17. MILEAGE ALLOWANCE 

Employees required to use their private automobiles for local Fire Department 

business shall be compensated at the rate of thirty three and a half cents ($.335) per mile 

subject to approval and signature of the Fire Chief, Division Chief or Battalion Chief. 

Employees requesting use of their private automobiles for out-of-area Fire 

Department business shall be provided a credit card for the fuel necessary for the travel 

subject to the approval and signature of the Fire Chief or his/her designee. 

ARTICLE 18. TIME TRADES 

With approval of the Fire Chief or designee, employees shall have the right to 

trade time on a temporary basis when such change does not interfere with the efficient 

operation of the Department, provided that the privilege is not abused. A time trade 

form is to be sent via email and approved by the duty officer if the request is for more 

than three (3) hours. Time Trades shall be compensated as provided for in the Fair 

Labor Standard Act. 

An employee assigned to the Prevention Division may trade time on a temporary 

basis with another employee assigned to the Prevention Division when such change 

does not interfere with the efficient operation of the Department. A 40-hour employee 

shall not be permitted to trade time with an employee assigned to the EMS and 
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Suppression Divisions. 

ARTICLE 19. EMPLOYEE MEDICAL COVERAGE AND INSURANCE PROGRAM 

Section 1: The employer agrees to maintain the current level, as of January 1, 

2015, of medical insurance benefits and to pay one hundred percent (100%) of covered 

employees medical insurance premiums unless adjustments are made as agreed below. 

Section 2: The employee shall be responsible for paying fifteen percent (15 % ) of 

the premium for dependent coverage unless adjustments are made as agreed below. 

The parties agree to re-open this article should the City of Lewiston need to change 

employee or dependent coverage or increase contributions. 

Section 3: The employer agrees to provide group life insurance in the amount of 

twenty thousand dollars ($20,000) with an indemnity clause for accidental death of forty 

thousand dollars ($40,000) for each covered employee. 

Section 4: Both parties to this contract agree to reopen negotiations in the event 

the reserve falls below the equivalent of six (6) months premium or the premium 

increase is more than ten percent (10% ). 

Section 5: The City convenes the Medical Benefits Advisory Committee to meet 

with our health insurance consultants to go over rate increases and/ or modifications to 

coverage. Committee members include non-represented city employees and 

representatives from the city's three collective bargaining units. 

It is understood that changes to health benefits may occur from time to time in 

the form of rate increases and/ or plan modifications in order to keep health insurance 

costs low while maintaining a high level of health insurance benefits. The employer will 

ensure that any contemplated changes to health insurance benefits are reviewed by the 

Union prior to acceptance and subsequent implementation. 

Section 6: Effective January 1, 2015, all reserve firefighters who meet the 

following hourly requirements will be eligible for health coverage under Article 19. 

Pursuant to the Affordable Care Act (ACA), reserve firefighters who work 1,560 hours 

in twelve (12) consecutive calendar months from January through December (the 

measurement period) will be eligible for medical coverage for the next twelve (12) 
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consecutive calendar months (the stability period). Reserve firefighters who do not 

work a minimum 1,560 hours during the stability period will not be eligible to receive 

medical coverage for the next twelve (12) consecutive calendar months; however each 

twelve month period will constitute a new measurement period to determine eligibility 

for the following twelve (12) months. 

Reserve firefighters must maintain eligible-participant status by working a 

minimum of twenty four (24) hours each month. Hours worked by reserve firefighters 

will be managed by the Lewiston Fire Department and continued participation will be 

contingent on meeting minimum hours worked requirements. Medical premiums for 

reserve firefighter will be taken out of the first pay period that an employee receives 

pay during each calendar month. 

ARTICLE 20. VACANCIES AND PROMOTIONS 

Section 1: When a vacancy occurs in a position, and a promotional list is 

available it shall be filled within sixty (60) days of the time of official severance of the 

member from the Fire Department, unless management has decided to reduce the work 

force or to reorganize. If a list is not available, the Fire Chief and the Union will meet to 

determine an appropriate timeline. 

Section 2: All vacancies in Battalion Chief, Captain and Engineer positions 

within the Fire Department shall be filled from promotional lists established by 

examination scores. Placement on a promotional list shall be determined by the Testing 

Committee based on examination scores. The term examination refers to a combination 

of one or more individual selection techniques. The promotional list shall be valid for 

twenty four (24) months from the date of the last examination for that position. 

The names of the top three candidates on the promotional list will be submitted 

to the Selection Committee to fill the vacancy, including tie scores. The Selection 

Committee will choose one eligible candidate from among the top three to fill the 

vacant position. For each additional vacant position, one additional name from the 

promotion list will be added for consideration. The Selection Committee shall consist of 

the Fire Chief, a Division Chief and a Battalion Chief of the Lewiston Fire Department 
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as assigned by the Fire Chief. 

Section 3: Examinations will be given on a cyclic basis every two years with the 

examinations alternating to have Captains and Firefighters on even years and the 

Battalion Chiefs and Engineers on odd years. The examinations will be given to those 

eligible for promotion consistent with the following: 

Battalion Chief - Any individual holding the non-probationary rank of Captain in 

the Lewiston Fire Department. The selected candidate must complete res 300 and 400 

or equivalency during their probationary period. 

Captain - Engineer with no less than six (6) years full-time experience or a 

Firefighter with no less than eight (8) years full-time experience in the Lewiston Fire 

Department. The selected candidate must complete res 300 or equivalency during their 

probationary period. 

Engineer - Firefighter with no less than three (3) years full-time experience in the 

Lewiston Fire Department. 

Those members who will become eligible during the life of the promotional list 

(24 months) will be allowed to take the test. Those members who test and haven't met 

eligibility will not be placed on the promotional list until they reach their eligibility date 

or there are no other eligible candidates on the list. When added to the list, members 

will be placed in the proper ranking order based on their test scores. 

The City and Union agree to meet and adjust examination eligibility 

requirements for positions when sufficient qualified candidates are not available. The 

Testing Committee shall determine whether sufficient qualified candidates are 

available. 

Employees reduced in rank as a result of reorganization or reduction in force will 

not be subject to this procedure if they have previously held the higher ranks, unless 

demoted through the disciplinary procedures. 

Section 4: Hiring of personnel in Firefighter positions will be at the discretion of 

the City. 

Section 5: Promotional examinations shall be established by a Committee 

consisting of two (2) Union and two (2) management members. Decisions made by this 
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Committee shall be binding on both parties except in the event of an impasse. In this 

case, the Fire Chief shall cast the tie-breaking vote. The Committee shall be responsible 

for administering the examinations. Examinations will be consistent with the following: 

a. The examination shall not include any material or equipment not available 

to Department members. 

b. A bibliography of material, which may be the subject of the examination, 

shall be distributed via Directional Memo and posted on appropriate 

bulletin boards at least thirty (30) days prior to the examination. 

c. Notice of examination shall be distributed via Directional Memo and 

posted on appropriate bulletin boards forty ( 40) days prior to the 

examination. 

d. The testing committee will determine the method of examination and the 

composition of the selection boards essential to the process. In the event 

the testing committee deems the assessment center technique to be a valid 

method of examination, candidates may be examined by people not 

employed by the City. 

Section 6: When an employee is promoted to a position in a higher rank, such 

employee shall be assigned to the same step level in the higher rank providing for direct 

vertical movement within the matrix. Upon said promotion, a new anniversary date 

shall be established for the purpose of future step increases within the new rank. 

ARTICLE 21. PERSONNEL REDUCTION 

Section 1: In the event of a reduction in the Fire Department work force, the 

employee with the least departmental seniority shall be released first. An employee 

released from his/her regular classification will move back down the line of 

progression to the classification below his/her's, thereby releasing the least senior 

employee in that classification, who in turn shall move to the classification below 

him/her until such time as the least senior employee in the Department is laid off. 

Section 2: No Firefighter in the bargaining unit shall be reduced to a 

classification below Firefighter once he/ she has attained that rank or higher. 
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Section 3: In following the above procedure, the employee who is laid off shall 

be given fourteen (14) calendar days' notice. 

Section 4: Employees will be recalled in inverse order of seniority in which they 

were laid off. The City shall not be required to recall to work any particular number of 

employees, but no new employees will be hired until all laid-off employees have been 

given the opportunity to return to work. Laid-off employees shall have thirty (30) 

calendar days within which to return to work after official notification. Laid-off 

employees who are recalled to work shall be notified to return to work by the City 

Manager or his/her designate by registered or certified mail. 

Section 5: If employees are recalled to work after lay-off, they shall be moved 

back up the line of progression in the inverse order of the reduction until such time as 

each recalled Firefighter has attained the classification he/ she held at the time of lay-off. 

Section 6: In the event of a reduction in the Fire Department work force, 

employees in the Prevention Division may be laid off separately from employees 

assigned to the EMS and Suppression Divisions. Lay-offs shall occur pursuant to 

position or classification seniority. 

ARTICLE 22. SUBPOENA LEA VE 

Union employees who are subpoenaed to appear as a witness, in any case 

involving their City employment, shall be granted a leave of absence with pay upon 

presentation of the subpoena to the Fire Chief. Said employee shall receive in 

accordance with provisions of this agreement, pay at his/her regular hourly rate for the 

time served, provided the employee remits to the City, as soon as possible, all fees 

received by the employee for such duties. Compensation for mileage or subsistence 

allowance shall not be considered as a fee and shall be retained by the employee. 

ARTICLE 23. JURY DUTY 

Union employees required to report for jury duty shall be granted leave for such 

purpose, upon presentation of Jury Notice to the Fire Chief. Said employee shall 
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receive full pay at his/her regular salary schedule for the time served on jury, provided 

the employee remits to the City, as soon as possible, all fees received by the employee 

for such duties. Compensation for mileage or subsistence allowances shall be 

considered as a fee and shall be retained by the employee. This provision will not apply 

to off-duty personnel. 

ARTICLE 24. NEGOTIATION FOR RENEWAL 

Negotiations for renewal of this agreement shall commence on or about April 1 

or at least one hundred and twenty (120) days prior to the expiration date. A written 

notification by either party shall start the procedure. Negotiations shall be carried on 

between a committee from the Union and the City. The City and the Union shall each 

prepare an update to the compensation plan prior to starting negotiations. 

ARTICLE 25. WORKING IN A HIGHER CLASSIFICATION 

Section 1: When a regular employee covered by this agreement is required to 

accept the responsibilities of and carry out the duties of a position/rank immediately 

above that which he/ she normally holds, the employee shall be paid out of 

classification based on an hourly rate. Move-up pay hourly rates shall be adjusted by 

any adjustments made to the pay schedule and shall be paid on an hour per hour basis. 

a. Firefighter to Engineer $1.51 per hour 

b. 

c. 

Engineer to Captain 

Captain to Battalion Chief 

$2.09 per hour 

$2.40 per hour 

Vacancies of four (4) hours or less may be filled by those personnel in the station 

where the vacancy exists by those eligible for working in a higher classification. 

In the event an employee is assigned to two (2) pay grades or position/ rank 

above that which he/ she normally holds, such employee shall receive the combined 

hourly rate for each grade/position. 

Section 2: Any employee assigned to the Prevention Division shall not be 

entitled to working in a higher classification pay. 

Section 3: When there is a temporary vacancy in the positions of Battalion Chief, 
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Captain or Engineer, the Fire Chief determines if the vacancy needs to be filled on a 

temporary basis. The Fire Chief or designee shall appoint, on a temporary basis, the 

most senior employee whom has completed the tasks identified by SOP for working out 

of classification for that position or any other qualified employee. 

Section 4: Vacation or sick leave is considered a break in time for purposes of 

working in a higher classification. 

ARTICLE 26. SENIORITY 

Section 1: City Seniority. City seniority shall mean the length of service with the 

City, irrespective of departmental jurisdiction. 

Section 2: Departmental Seniority. Departmental seniority shall mean the length 

of an employee's service in one particular department. 

Section 3: Position or Classification Seniority. Position or classification seniority 

shall mean the length of service when an employee is permanently assigned to a 

position or classification within a department. 

Section 4: In the event an employee voluntarily transfers from one department to 

another, said employee shall acquire a new seniority date under departmental seniority 

as provided in Section 2 above. This applies to City seniority, departmental seniority, 

and position and classification seniority only, and shall not affect the computation for 

vacation benefits or any other computation of benefits where the total number of years 

with the City is used. 

ARTICLE 27. MISCELLANEOUS 

Section 1: Employees may be required to perform daily routine work in 

connection with maintaining the buildings in which they are stationed and the grounds 

on which such buildings are located. For the purposes of this section, such work shall 

not include the kind of work which is normally performed by building tradesmen or 

that requires a building permit. However, this shall not prevent an employee from 

participating in this kind of work on an individual basis if he/ she so desires. 

Section 2: Employee Personnel Files: Employees shall have only one official 
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personnel file which is maintained by Human Resources (HR). Files are scanned in HR 

and stored electronically with most documents available to the employee through 

Employee Self-Serve (ESS) in Munis. Employees may request a copy of any document 

at any time via email from the employee's City provided email or they may pick up, in 

person, a CD from HR with the entire personnel file. HR cannot email documents to an 

unverified personal email. 

Departmental satellite files must not contain any documents (not in the official 

personnel file) for a period of more than one year or until the next evaluation is 

completed. 

Section 3. Tuition Reimbursement: To be eligible for reimbursement of tuition, 

registration and book costs of approved courses taken on an employee's own time, an 

employee must complete the "Prior Approval for Tuition/ Course Payment" form and 

submit it to the Fire Chief during the annual budget development process. Upon 

approval, the Fire Chief will forward the paperwork to the Human Resources Office for 

approval and inclusion in its budget. Due to budgeting constraints, the City is under no 

obligation to approve all requests. 

An employee may apply for tuition reimbursement by following the criteria and 

procedures outlined in the Tuition Reimbursement Policy in the City PM. Applying 

and being approved for tuition reimbursement does not guarantee funds will be 

available upon course completion. 

In the event an employee received assistance under federal or state legislation or 

other student aid programs for education charges for an approved course, only the 

difference, if any, between such assistance and the education charges an employee 

actually incurs, will be eligible for reimbursement under this plan. 

ARTICLE 28. JOINT SAFETY PROGRAM 

Section 1: It is the desire of the City and the Union to maintain the highest 

standards of safety and health in the Fire Department in order to eliminate, as many 

accidents, deaths, injury and illness as possible in the fire service. 

Protective devices, wearing apparel and other equipment necessary for the safety 
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of employees shall be provided by the City at no cost to the employee, and shall be 

worn by the employee when required by Department rules or policies. 

A Joint Safety Committee comprised of two (2) members from the Union and two 

(2) members appointed by the City will be responsible for continuing the Department 

Safety Program. Safety Committee members who are on duty at the time of the 

meetings shall be granted time to attend such meetings without loss of pay. The 

Committee shall have the right to inspect Fire Department facilities at reasonable times. 

Three (3) members of the Committee shall constitute a quorum, and reports and 

recommendations may be adopted by a majority vote of those present at a regular or 

specially called meeting. No proxy voting shall be permitted. The Committee may 

adopt further bylaws and rules of conduct of its meetings. 

Section 2: The Joint Safety Committee shall have the following duties: 

a. Investigate accidents involving Fire Department personnel or equipment 

and to make findings and adopt reports as to the cause thereof. 

b. Inspect Fire Department facilities and equipment to detect hazardous 

conditions and to make reports and recommendations thereon. 

c. Recommend changes or additions to the firefighters' protective equipment 

and apparel. 

Section 3: All recommendations of the Joint Safety Committee shall be submitted 

to the Fire Chief or designee, in writing. The Fire Chief or designee shall respond to the 

Committee in writing within fifteen (15) working days outlining the action to be taken, 

if any, and the reasons thereof. 

Section 4: In the event that a recommendation is rejected by management, a 

written statement of the reasons for such rejection shall be delivered by management to 

the Joint Safety Committee within thirty (30) days after Committee recommendation. 

Section 5: A record shall be maintained by the Fire Department of all accidents, 

injuries and job-related illnesses arising out of the Department. Copies of such records, 

and any accident reports made by the City to any State agency, shall be available to the 

Joint Safety Committee upon request, excluding infection control/ exposure reports. 

Infection control exposures are only seen by the dedicated infection control officer or 
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alternate. 

ARTICLE 29. CONTINUATION OF WORK 

Section 1: The Union agrees that there shall be no strikes during the term of this 

agreement, as provided by Idaho Code 44-1811. 

Section 2: There shall be no lockout of employees within the bargaining unit by 

the City during the term of this agreement. 

Section 3: Employees within the bargaining unit, while acting in the scope of 

their employment, shall not honor any picket line established by any other labor 

organization when called upon to cross such picket line for City business in emergency 

situations. 

Section 4: The Union shall not cause or condone any work stoppage, refusal to 

perform customarily assigned duties, or sick leave absences which are not bona fide 

during the term of this agreement, and if such occur, the Union agrees to take 

appropriate action to end such interference. 

Section 5: Nothing herein shall be deemed as recognition by the City of any right 

to strike or to engage in work stoppage or slowdown at any time. 

ARTICLE 30. OUT-OF-AREA AMBULANCE TRANSFER CALLS 

Section 1: Any employee who completes an ambulance transfer shall be paid for 

the time of the transfer at the overtime rate or double compensatory time, but not less 

than one hundred and sixty dollars ($160) per transfer. In the event full-time employees 

are unable or unwilling to accept a transfer assignment, one (1) Reserve Firefighter, or 

any other member of the Suppression or EMS Division may be utilized. 

A member of the Prevention Division shall not be assigned to out-of-area 

ambulance trans£ ers. 

Section 2: Members assigned to an out-of-area ambulance transfer that is not 

completed or has been cancelled shall be compensated at their overtime rate for the 

time spent in attempting to complete the out-of-area transfer. 

Section 3: If on-duty personnel are assigned to an out-of-area ambulance transfer 
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(the transfer originates during the regular assigned duty shift), personnel shall be 

provided cash per diem of $10 (ten dollars) for breakfast or $15 (fifteen dollars) for 

lunch or dinner. The breakfast time frames shall be from 0200 to 0800 hours for 

departures therein. All other times will be paid at the lunch or dinner rate of $15 

(fifteen dollars). 

If on-duty personnel are assigned to an out-of-area ambulance transfer, the 

personnel hired back for replacement of the on-duty personnel shall be paid at the 

minimum contained in Section 1. 

If on-duty personnel are unable to complete an out-of-area transfer, the 

personnel hired back for replacement shall be paid at the rate established under Section 

2 of this Article. 

ARTICLE 31. SOCIAL SECURITY REPLACEMENT 

The City shall, match the percentage of wages contributed to a 40l(k) qualified 

retirement account as agreed upon by the City and the Union, for all full-time 

personnel, by each such member up to a six and two-tenths percent (6.2%) of Composite 

Pay, as a replacement for the amount formerly contributed by the City for such 

member's Social Security coverage. The six and two-tenths percent (6.2%) shall only be 

matched on Composite Pay up to the maximum Social Security taxable earnings 

amount. The parties agree that the six and two-tenths percent (6.2%) matching by the 

City shall be a fixed amount and shall not ever be increased regardless of whether the 

City Social Security Obligation for general employees is increased. The City shall match 

the percentage of wages contributed to a 401(a) qualified retirement account as agreed 

upon by the City and the Union for all Reserve Firefighters up to the 6.2% rate. In the 

event the Social Security obligation for general employees is reduced, the matching 

contribution to members shall reflect the mandated employer Social Security 

contribution then in effect. 

ARTICLE 32. CITY BUDGET INFORMATION 

The City shall furnish, at no expense to the Union, one copy of the preliminary 
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budget and one copy of the complete, recognized and approved operating City budget 

for each fiscal year. 

ARTICLE 33. RESIDENCY REQUIREMENT 

All covered employees are encouraged to live within the City limits. Those 

residing outside the City shall be within thirty (30) minutes of the city limits. Reserve 

Firefighters are exempt from residency requirements. 

ARTICLE 34. RESERVE FIREFIGHTERS 

Section 1: Reserve Firefighters (part-time employees) will fill only tailboard and 

ambulance attendance positions and will be utilized in the following manner: 

a. Under normal conditions, Reservists will be hired to cover vacancies 

among full-time personnel created by vacation, illness, injury, training, 

Union business, jury duty, subpoena leave, leaves of absence not in excess 

of sixty (60) days, public education, fill vacancies in permanent positions 

while awaiting new hiring, and/ or special assignments as agreed upon by 

both parties on a case-by-case basis. 

b. In emergency conditions, additional Reserve Firefighters may .be hired 

back at the discretion of the Fire Chief or designee when off-duty 

personnel are called to an emergency, to supplement coverage of stations 

and equipment, to perform salvage and overhaul operations, returning 

equipment and apparatus to service, to perform fire watch at a fire scene 

or when additional personnel are required because of the length of the fire 

response. 

Section 2: The following provisions of this agreement shall apply to Reserve 

Firefighters: 

Article 1 
Article 2 
Article 3 
Article 5 
Article 6 

Recognition 
Union Security 
Probationary Period, Section 3 
Prevailing Rights 
Working Rights 



Article 7 
Article 8 
Article 9 
Article 10 
Article 11 
Article 12 
Article 15 
Article 16 
Article 17 
Article 19 
Article 21 
Article 22 
Article 26 
Article 27 
Article 29 
Article 30 
Article 33 
Article 35 
Article 37 
Article 38 

Non-Discrimination Clause 
Management Rights 
Grievance Committee 
Wages 
Hours ( as part-time employee) 
Section 8 
Overtime 
Clothing 
Mileage 
Employee Medical Coverage and Insurance Program 
Personnel Reduction (refer to minutes of 01/07 /91) 
Subpoena Leave 
Seniority 
Miscellaneous 
Continuation of Work 
Out-of-Area Ambulance Transfer Calls 
Residency Requirements 
Physical Fitness 
Saving Clause 
Term of Agreement 
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Section 3: . Reserve Firefighters are required to complete six (6) hours of training 

within thirty (30) days or twelve (12) hours of training within sixty ( 60) days prior to 

being utilized. 

Section 4: A Reserve Firefighter will not act as a Fire Inspector. 

Section 5: Reserve Firefighter Wages 

Reserve Firefighter Trainee* $12.65 per hour 

Reserve Firefighter $13.70 per hour 

Advanced EMT Certification $ 1.00 additional per hour 

Paramedic Certification $ 2.00 additional per hour 

*No certification pay will be paid until successful completion of Fire 

Academy and/ or EMS Class. 

The City will pay all PERSI employer contributions. The Reserve Firefighter will 

be responsible for PERSI Employee contributions if applicable. The Reserve Firefighter 

must comply with all PERSI requirements. 

The City will provide a $20,000.00 life insurance policy for all Reserve 

Firefighters. 
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ARTICLE 35. PHYSICAL FITNESS 

All employees covered by this agreement who are assigned to the Suppression 

and EMS Divisions shall participate in the On-Target physical fitness program or 

mutually agreed upon program along with mandatory participation to include 

assessments. The parties shall establish standards for assessments with a plan of action 

to be drawn up for not meeting the standard. Physical examinations are to be provided 

by the City. Requirements for said exams will be established jointly by the Fire Chief 

and the Union. Both parties agree that accommodations shall be made for individuals 

with qualifying disabilities or temporary health conditions, which limit the individual's 

ability to maintain fitness standards. 

ARTICLE 36. ALCOHOL AND SUBSTANCE ABUSE POLICY 

As provided in the City of Lewiston Alcohol and Substance Abuse Policy, 

Administrative Policy 2013-05. Where the policy references "drivers," it means those 

personnel who must carry a Commercial Drivers' License (CDL) for operation of 

commercial vehicles. The City recognizes that Fire Department employees are exempt 

from having to possess a CDL and are not accountable to policy references for 

"drivers." Where the policy references "vehicle operators," it means all personnel who 

operate a City-owned vehicle. All "vehicle operators" policy references are accountable 

as noted. 

ARTICLE 37. SAVING CLAUSE 

If any provision of this agreement or the application of such provision should be 

rendered or declared invalid by any court action or by reason of any existing or 

subsequently enacted legislation, the remaining parts or portions of this agreement shall 

remain in force and effect. 

ARTICLE 38. TERM OF AGREEMENT 

This agreement shall be effective as of October 1, 2015, until September 30, 2018. 
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So long as the parties are negotiating in good faith toward another agreement, 

management shall make no change in wages, hours or working conditions for a period 

of sixty ( 60) days following expiration of this agreement. 

MOUs identified as still applicable under this contract include: 

NONE 



CITY OF LEWISTON 

Jim Kleebur~ 

FIREFIGHTERS LOCAL 1773 
INTERNATIONAL ASSOCIATION OF 

f FIREFIGHTERS 

~tJ)Jw-
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